
CITY OF MARLBOROUGH MEETING POSTING

Meeting Name: SCHOOL COMMITTEE EXECUTIVE SESSION

Date:

Time:

TUESDAY, OCTOBER 13, 2020

7:00 PM

Location: 17 WASHINGTON STREET, SCHOOL COMMITTEE ROOM

Agenda Items to be addressed:

THE LISTING OF TOPICS THAT THE CHAIR REASONABLY ANTICIPATES WILL BE
DISCUSSED AT THE MEETING IS NOT INTENDED AS A GUARANTEE OF THE TOPICS
THAT WILL HAVE BEEN DISCUSSED. NOT ALL TOPICS LISTED MAY IN FACT BE
DISCUSSED, AND OTHER TOPICS NOT LISTED MAY ALSO BE BROUGHT UP FOR
DISCUSSION TO THE EXTENT PERMITTED BY LAW.

The Marlborough School Committee will convene in executive session to discuss to contract
between the Marlborough School Committee and the Director of Student Services.

A public meeting would have a detrimental impact on the Committee’s bargaining position.

Respectfully submitted,

Heidi Matthews, Negotiations Chair
Marlborough School Committee



CITY OF MARLBOROUGH MEETING POSTING

Meeting Name: MPS SCHOOL COMMITTEE MEETING

Date: OCTOBER 13, 2020

Time: 7:30PM

Location: 17 WASHINGTON STREET, SCHOOL COMMITTEE ROOM

Agenda Items to be addressed:

NOTE: The School Committee will hold this meeting virtually with members attending in
person and/or remotely. No public attendance will be permitted.

To listen to the meeting at the above date and time, you may do so by tuning to WMCT-TV
(Comcast Channel 8 or Verizon Channel 34)

For the public participation portion of this meeting, members of the public may provide
comment by emailing the superintendent at superintendent(rnps-edu.org before 4 PM on the
above date or dialing 774-243-0611 Conference ID 731 961 830#

1. Call to Order
2. Pledge of Allegiance
3. Presentation
4. Committee DiscussionlDirectives
5. Communications
6. Superintendent’s Report

A. Director of Finance & Operations Report
B. Assistant Superintendent of Teaching & Learning Report

7. Acceptance of Minutes
A. Minutes of the September 22, 2020 School Committee Meeting
B. Minutes of the October 2, 2020 Special School Committee Meeting

8. Public Participation
9. Action Items/Reports

A. MASC Delegate
B. MASC Resolutions
C. Marlborough Educator Association, Paraeducators, Administrator Association

Agreements
1. MEA Nurse Extension
2. MEA School Year Plan
3. MEA Educator Evaluation Plan
4. Paraeducator Retirement Bonus
5. Paraeducator Hildreth Childcare
6. Administrator Association School Year Plan

D. Policy Removal
1. Policy 8.013 Administration of Medicines

E. Acceptance of Donations and Gifts
10. Reports of School Committee Sub-Committees
11. Members’ Forum
12. Adjournment

_______________



Respectfully submitted,
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Heidi Matthews, Secretary
Marlborough School Committee

THE LISTING OF TOPICS THAT THE CHAIR REASONABLY ANTICIPATES WILL BE
DISCUSSED AT THE MEETING IS NOT INTENDED AS A GUARANTEE OF THE TOPICS
THAT WILL HAVE BEEN DISCUSSED. NOT ALL TOPICS LISTED MAY IN FACT BE
DISCUSSED, AND OTHER TOPICS NOT LISTED MAY ALSO BE BROUGHT UP FOR
DISCUSSION TO THE EXTENT PERMITTED BY LAW.



SCHOOL COMMITTEE SUPERINTENDENT UPDATE

TO: MARLBOROUGH SCHOOL COMMITTEE

FROM: MICHAEL BERGERON, SUPERINTENDENT

SUBJECT: SUPERINTENDENT’S UPDATE

DATE: 10/13/2020

1. FaIl 2020 COVID-19 Data: I am including an update on the current COVID information as of
10/8/2020 for this report.

First, the map from the state COVID Dashboard:
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Marlborough enters its third week as being a red community under the state dashboard.



The current active positive cases and quarantined students in the district are as follows:

MHS Whitcomb Jaworek Richer Goodnow Kane ECC
Positive 3 1 2 0 1 0 0
Contacts 41 16 25 3 6 5 2

One of the reasons MPS has a higher share of contacts being quarantined is that we are using a
stricter level for close contacts. We are using classroom exposure as close contacts.
Notifications were sent out for MHS, Whitcomb, and Jaworek. Two of the MHS students who
were positive were not is school. The Jaworek positive cases are in the same household.
Goodnow’s positive case is attending school remotely. Current active cases in the city are
displayed below.

Current Active Confirmed Coronavirus Cases in the City of Madborough
(10/07/2020, n 61)
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I am also including the link for the current hospitalizations of COVID patients. Marlborough
Hospital is on page 22. There are 2 total cases at Marlborough Hospital right now.
https://www.mass.gov/doc/covid-19-dash board-october-7-2020/download

Age in yrs Count
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<5 2 3

5-19 8 13

20-29 16 26

30-39 10 16

40-49 9 15
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60-69 4 7

70-79 1 2

80-89 1 2

90+ 0 0
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Here is the total of staff members who are positive or quarantined:

MHS Whitcomb Jaworek Richer Goodnow Kane ECC
Positive 1 0 1 0 0 0 0
Contacts 5 9 3 0 0 0 0

Whitcomb had 7 staff members quarantined for being a close contact of positive student, MHS
had 5 staff members quarantined, and Jaworek has 3 staff members quarantined. Any other
quarantined individual was from a non-school contact or relative. We have had several
employees report symptoms and be tested negative for COVID. We have seen a slight increase
in this over the past two weeks, as many employees have recently received their flu shot.

If there are any updates over the long weekend pertinent to this data, I will provide it in person
on Oct. 13th

2. AP Scholars: I would like to congratulate all past and present students on the AP Scholar
list! The list is attached to this report. Many of these students graduated, but we wanted to
share their accomplishment with the School Committee.

3. MASS Superintendent’s Award: I am fortunate to be able to award two students with the
M.A.S.S. Superintendent’s award this evening. I will work with Mr. Riley to recognize the
students at school and wanted to share with you their accomplishments in their careers at the
Marlborough Public Schools.

Intelligent, inquisitive and talented; Allyson Trinh exemplifies all the qualities of a high
academic achiever and positive role modelfor the student body at Marlborough High School.
Since her freshman year, Allyson has challenged herself with a rigorous course load of honors
andAP classes, having earned allA’s with an overall GPA of 4.85 and is ranked 2nd in the senior
class. Allyson is an incredibly dedicated student who gives everything she has into her studies.
Allyson has earned the recognition of an AP Scholar with Honor having earned a 3 or higher on
four or more AP exams throughout her high school career. Allyson has her sights set on the top
schools in the country and there is no doubt that she will be wildly successful no matter where
she ends up. Along with her academic achievements, Allyson has also been a four-year member
of the Marlborough High School string ensemble, a member of the National Honor Society, that
National Art Honor Society, the Tri-M Music Honor Society and is involved with our yearbook
committee. Allyson has such a bright future ahead of her and we are so proud of all she has
accomplished.

Passionate, intelligent, self-motivated and a natural born leader; Amy Shanahan exemplifies all
the qualities of a high academic achiever and positive role model for the student body at
Marlborough High School. Since her freshman year, Amy has challenged herself with a rigorous
course load of honors andAP classes, having earned allA’s with an overall GPA of 4.88 and is
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ranked 1st in the senior class. Amy takes her studies very seriously and has excelled in every
aspect of her academic career here at Marlborough High School. Amy has also earned the
recognition of AP Scholar with Distinction for earning a 3 or higher on five or more AP Exams.
Amy’s innate ability to grasp concepts quickly and unbelievable work ethic will make her a
worthy addition to any college or university she chooses to attend. Amy has a strong desire to
attend medical school and there is no doubt that she will achieve that goal. As if Amy’s
academic accolades weren’t impressive enough, Amy has been a three-sport varsity athlete
playing field hockey, basketball and lacrosse and currently serves as captain of the field hockey
team. She is a member of the National Honor Society, the National Art Honor Society, president
of the trivia club, a peer mentor and a member of the student leadership committee. On top of
all of that, Amy also holds two part time jobs! We are very excited about what the future has in
store for Amy and know that she will make the most out of every opportunity that college has to
offer.

4. November 3rd Professional Development Day: On Nov. 3d, we are going to be holding our
staff professional development, and there is no school on that day- remote or hybrid. We are
delivering our PD electronically, and to free up all of our parking lots, I am asking to have that
be a virtual working day for teachers, para educators, behavior technicians, and other educator
support personnel who are participating in the professional development activities. Principals,
Central Office, Custodians, Office Support will report as a normal workday.

5. Staffing Update: For the School Committee Staffing Report, we currently have the following
22 open positions.

4 Teacher Positions: (2 resignations the week of Oct. 5th9th; 2 new positions added for remote)
1 Elementary Teacher 5th Grade Remote
1 Special Education Teacher MHS
1 EL Teacher Whitcomb
1 Transition Specialist MHS

3 Behavior Techs
1 BT Goodnow
1 BTJaworek
1 BT Whitcomb

5 Paraeducators
1 EL Para Jaworek
1 EL Para Richer
2 Special Education Paras Kane
1 Special Education Para Jaworek

4 Custodian Positions + 3 Custodial Helpers
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1 Custodian Hildreth/Goodnow
1 Evening Custodian Richer
1 Weekend Custodian Whitcomb
1 Weekend Custodian MHS
3 Custodial Helpers

5 Long Term Substitutes
1 LTS Special Education Teacher Jaworek
1 LTS EL Teacher Jaworek
1 LTS History MHS
1 LTS Special Education Teacher MHS
1 LTS Math Teacher MHS

1 Other
1 Hall Monitor MHS

The district is also recruiting remote substitutes and building substitutes. We recently added
lawn signs to help this recruitment effort and have seen an uptick in calls since we put them up
on Oct. 2nd

In August, September, and October alone, HR filled 77 open positions. By way of comparison —

HR filled 5 positions in the same 3 months last year. The steep increase is largely due to COVID
related adjustments — higher than usual resignations, long term subs, LPNs, Custodial Helpers,
building subs and staffing to support the Hybrid Model.

I would like to thank Patricia Brown, Sandra Landry and Mary Kilburn for the tireless work to
support this effort and help our schools each day.

Respectfully Submitted,

Michael Bergeron
Superintendent of Schools

5



2020-2021 Marlborough High School AP Scholars

National AP Scholar YOG AP Scholar YOG
Kathleen Binkewicz 2020 Elizabeth Anderson 2020
Sarah Hayward 2020 Shawn Barlow 2020
Hannah Scooler 2020 Alicia Bibi 2020

Katherine Corbin 2020
APScholars with Distinction YOG Nathan Crisafulli 2021
Amelia Barnum 2020 Brian DaCosta 2020
VitorBarros 2020 Dorothy Davis 2020
Kathleen Binkewicz 2020 Elizabeth Fraser 2020
Samantha Florendo 2020 Hilary Lincoln 2020
Sarah Hayward 2020 Jacquelyn Mauro 2020
Lucas Saturnino De Assis 2020 lan Minier 2020
HannahScooler 2020 LorenaNunes 2020
AmyShanahan 2021 Harrison Paul 2020
DinhTon 2020 Nathan Proteau 2020

Nicholas Sartell 2020
APScholars with Honor YOG Thiago Zakaitis 2020
Sophia Carione 2020

RoeyChen 2021

Caitlyn Geary 2020

Amy MacGlashing 2020

David Matevosian 2020

Jessica McNeil 2020

AllysonTrinh 2021

Granted to students in the United States who

receive an average score of at least 4.Oon aIIAP
National AP Scholar

Exams taken, and scores of 4.0 or higher on

eight or more of these exams

Granted to students who receive an average

APScholars with Distinction score of at least 3.5 on allAP Exams taken, and

scores of 3.0 or higher on five or more of these

exams.

Granted to students who receive an average
APScholars with Honor score of at least 3.25 on all AP Exams taken, and

scores of 3.0 or higher on five or more of these

exams

Granted to students who receive scores of 3.0
APScholar

or higher on three or more AP Exams
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SCHOOL COMMITTEE UPDATE - FINANCE & OPERATIONS

TO: MICHAEL BERGERON, SUPERINTENDENT OF SCHOOLS

FROM: DOUGLAS DIAS, DIRECTOR OF FINANCE & OPERATIONS

SUBJECT: SCHOOL COMMIYI’EE UPDATE

DATE: 10/13/2020

Tonight’s update from Finance and Operations:

Food Services:

All students in Marlborough can eat at no cost, and we want to encourage all families to
participate in our food service program. Students doing remote work have access to a
free school meal from one of 16 community-wide pick up locations. If the available times
at those 16 stops do not work for your family, you may arrange to pick up meals from
Marlborough High by contacting our Food Service DirectorJenna Janson at jjanson@mps
ed U .0 rg.

Despite COVID-19 serving restrictions, our Food Service employees have worked hard to
develop exciting and nutritious menus for in-person and remote learners. We invite all
students to honor their hard work and participate in our meal program.

Transportation:

We appreciate the community’s patience in navigating certain transportation challenges
during the first few weeks of school. We have been able to implement nearly 500
transportation change requests since the start of school, and we still have a few requests
pending. We encourage families to reach out with questions and feedback about the
transportation program. You may do so by e-mailing transportation@mps-edu.org with
your transportation inquiries.

A reminder: please ensure your students are following the safety guidelines to ride the
bus. Students must wear a mask, sanitize hands upon entering the bus, remain in the seat
closest to the window throughout the ride, and follow the driver’s instructions. It is also
important to maintain appropriate physical distancing at bus stops and when walking
home.

PPE Distribution and Inventory Management:

The District continues to be very well-supplied with PPE. Our original PPE distribution
model involved stocking individual spaces in each school (classrooms, offices, etc.), and
refilling those supplies as needed from a centralized location within schools. Schools are
then resupplied from a district-wide location from which we can easily manage inventory
levels and reorder as needed. This has been an effective model thus far.



HVAC Update:

The Facilities Department has worked hard to implement all the recommendations from
the HVAC consultant. A substantial amount of work has been completed in a short
amount of time, and we are grateful for their efforts. The HVAC reports have been shared
with staff and are available publicly online. I am also including those reports as an
attachment to this update.

Respectfully submitted,

Douglas Dias
Director of Finance and Operations
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MPS Marlborough Public Schools
Transforming Education

Mary Murphy. Assistant Superintendent Teaching & Learning
District Education Center

25 Union Street, Marlborough, MA 01752
(508) 460-3509, ext. 13805 • mmurphymps-edu.org

Assistant Superintendent of Teaching and Learning Report to School Committee
Regular Session October 13, 2020

MCAS Update:
On September 29, 2020 the Department of Elementary and Secondary Education (DESE) released an update to
districts on MCAS testing. We are still awaiting clarification on the requirements and options for students in
grades 11 and 12. The high school testing windows have been identified as: January 14—February 5 and May
18-May 27th Grade 10 students are required to participate in the May testing session, but the high school will
need to identify the date Juniors will be assessed. Although the tests are all computer based, different
sessions will be assessing legacy and Next-Gen standards.

Although no specific dates were provided, districts were also notified that schools should plan for spring 2021
MCAS testing in grades 3—8 to occur as usual in April and May.

NWEA MAP Growth Testing:
Students in grades 1-11 have been participating in NWEA MAP assessments over the last two weeks. These
assessments will continue throughout the month of October. Remote class schedules may need to be adjusted
in order to allow for small-group remote testing. Students will be assessed in October, December and March.
Kindergarten students will also be assessed during the 2 and 3d round of testing. Our base-line data will be
used to identify any gaps and to plan curriculum adjustments this fall to address those gaps. MAP
assessments are scheduled throughout the year to measure student growth and to identify students in need
of interventions such as after-school tutoring sessions. It is our plan to implement remote extended-day
tutoring programs across all levels.

www. mps-edu. org

It is the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.



!MPS Marlborough PubLic Schools
Transforming Education

School Committee
District Education Center

25 Union Street, Marlborough, MA 01752
(508) 460-3509

Call to Order September 22, 2020

1. Vice-Chair Bodin-Hettinger called the regular meeting of the Marlborough School
Committee to order at 7:30 p.m. at 17 Washington Street, Marlborough, MA. Members
present included Heidi Matthews, Earl Geary, Denise Ryan, Mrs. Hennessy, and Daniel
Caruso. Also present were Superintendent Michael Bergeron, Director of Finance and
Operations, Douglas Dias, Assistant Superintendent of Teaching and Learning, Mary
Murphy, and Director of Student Services, Jody O’Brien. Remotely present was MEA
Representative, Eileen Barry.

This meeting is being recorded by local cable, WMCT-TV, and is available for review.

2. Pledge of Allegiance: Mrs. Bodin-Hettinger led the Pledge of Allegiance.

Superintendent Bergeron read the public participation guidelines, which include a phone
number to call for this public hearing.

3. Presentation: None.

4. Committee Discussion/Directives: None.

5. Communications: None.

Motion made by Mrs. Hennessy, seconded by Mrs. Bodin-Hettinger to suspend the rules
and jump to Item 9A.
Motion passed 6-o-o.

www. mps-edu. org

It is the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.



Marlborough Public Schools
Transforming Education

School Committee
District Education Center

25 Union Street, Marlborough, MA 01752
(508) 460-3509

9. Action Items/Reports

A. Policies for First Read

Motion made by Mrs. Hennessy, seconded by Mrs. Bodin-Hettinger to suspend the
rules, add the additional seven policies to the agenda, and consider all of these policies
for voting tonight.
Motion passed 6-0-0.

1. Policies for Movement to Another Chapter
Mrs. Hennessy presented a few policies to move into another chapter; nothing
within the policies would change except their numbers. The movements proposed
are as follows:
Policy 7.100 Heat Modification would move to 8.700.

Policy 7.150 Athletics would move to 8.710.

Policy 7.160 Athletic Concussion would move to 8.720.

Policy 7.160a Sports Related Concussion would move to 8.72oa.
Policy 7.180 Student Athletic and Activity would move to 8.200.

Policy 7.191 Student Fee would move to 8.190.

Motion made by Mrs. Hennessy, seconded by Mrs. Bodin-Hettinger to move these
policies from Chapter Seven to Chapter Eight.
Motion passed 6-o-o.

2. Policy 4.200 School Cancellation
Motion made by Mrs. Hennessy, seconded by Mrs. Bodin-Hettinger to approve this
policy.
Motion passed 6-o-o.

www.mps-edu org

It is the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.



JMPS Marlborough Public Schools
Transforming Education

School Committee
District Education Center

25 Union Street, Marlborough, MA 01752
(508) 460-3509

3. Policy 8.000 Student Health Services
This policy will be replacing Policy 8.0 10 Student Health.
Motion made by Mrs. Hennessy, seconded by Mrs. Bodin-Hettinger to approve this
policy.
Motion passed 6-o-o.

4. Policy 8.004 First Aid
Motion made by Mrs. Hennessy, seconded by Mrs. Bodin-Hettinger to approve this
policy.
Motion passed 6-o-o.

B. Policy Removal

1. Policy 8.oio Student Health
Motion made by Mrs. Hennessy, seconded by Mrs. -Bodin Hettinger to remove this
policy.
Motion passed 6-o-o.

C. Policies for Approval

1. Policy 8.ooi Student Welfare
Motion made by Mrs. Hennessy, seconded by Mrs.-Bodin Hettinger to approve this
policy.
Motion passed 6-o-o.

2. Policy 8.003 Administering of Medicines to Students
Motion made by Mrs. Hennessy, seconded by Mrs.-Bodin Hettinger to approve this
policy.
Motion passed 6-o-o.

www. mps-edu. org

It is the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.



MPS Marlborough Public Schools
Transforming Education

School Committee
District Education Center

25 Union Street, Marlborough, MA 01752
(508) 460-3509

3. Policy 8.002 Physical Examination of Students
Mrs. Matthews recommended an amendment to clarify that students will be
providing proof of a physical examination from their doctor; school nurses will not
perform these physical examinations.
Motion made by Mrs. Hennessy, seconded by Mrs.-Bodin Hettinger to approve this
policy as amended.
Motion passed 6-0-0.

4. Policy 8.005 Safety Programs
Motion made by Mrs. Hennessy, seconded by Mrs.-Bodin Hettinger to approve this
policy.
Motion passed 6-0-0.

5. Policy 7.920 Promotion of Middle School
Mrs. Matthews recommended an amendment to this policy.
Motion made by Mrs. Hennessy, seconded by Mrs.-Bodin Hettinger to approve this
policy as amended.
Motion passed 6-o-o.

6. Policy 7.900 Promotion of Elementary School
Motion made by Mrs. Hennessy, seconded by Mrs.-Bodin Hettinger to approve this
policy.
Motion passed 6-0-0.

7. Policy 6.850 School Hours
Mrs. Matthews recommended an amendment.
Motion made by Mrs. Hennessy, seconded by Mrs. -Bodin Hettinger to approve this
policy as amended.
Motion passed 6-o-o.

www. mps-edu. org

It is the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices



Marlborough Public Schools
Transforming Education

School Committee
District Education Center

25 Union Street, Marlborough, MA 01752
(508) 460-3509

Motion made by Mrs. Matthews, seconded by Mrs. Bodin-Hettinger to suspend the
rules and move to Item 7.
Motion passed 6-0-0.

7. Acceptance of Minutes:

A. Minutes of the September 8, 2020 School Committee Meeting
Motion made by Mrs. Matthews, seconded by Mrs. Bodin-Hettinger to accept these
minutes.
Motion passed 6-0-0.

Motion made by Mrs. Matthews, seconded by Mrs. Bodin-Hettinger to suspend the
rules and move to Item 9.
Motion passed 6-o-o.

9. Action Items/Reports

D. Acceptance of Donations and Gifts
MA DESE 116 OpenSciEd Field Test Grant. Stephanie Gill, Supervisor of Science
and Engineering 6-12, applied for and received this grant valued at $10,350.00.

Motion made by Mrs. Matthews, seconded by Mrs. Bodin-Hettinger to accept this
grant.
Motion passed 6-0-0.

6. Superintendent’s Report:

Superintendent Bergeron will present his report later in the meeting.

www.mps-edu.orq

It is the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.



Marlborough Public SchooLs
Transforming Education

School Committee
District Education Center

25 Union Street, Marlborough, MA 01752
(508) 460-3509

A. Director of Finance & Operations Report
Mr. Doug Dias, the Director of Finance and Operations, reported an update on food
services. Pickup locations and time periods have been reported to parents. Families
can show up to a pickup location, on Mondays and Thursdays, and tell the staff how
many meals they would like.
Mr. Dias explained that students can still register to ride the bus. He emphasized some
bus safety guidelines they must follow.
Within buildings, high touch areas are constantly being cleaned by staff. Custodial
staff are performing a deep clean of buildings each evening as well.
Mr. Dias informed the public that there are many opportunities to join the return to
school efforts. Many positions have been posted within different departments of MPS.
Superintendent Bergeron noted that there is a need for substitute teachers as well.

B. Director of Student Services Report
Mrs. Jody O’Brien, the Director of Student Services, updated the committee on school
nurses and telehealth services. School nurses across the district have been training
staff on health and safety protocols in preparation for school re-opening. School
nurses have partnered with Walgreens and CVS to have on-site clinics for school staff
to receive their flu shots. There will be an outdoor flu shot clinic for students during
one weekend in October at the high school as well. There may be more flu shot clinics
scheduled to meet the state requirement that students receive flu shots by December
31, 2020.

Mrs. O’Brien stated that numerous staff and faculty members have participated in
tele-health trainings to be able to continue to provide these services remotely to
students. She also provided background info on these tele-health services. The
expectation is that an adult is present in the home during these conferences, but as
Mrs. O’Brien pointed out, older students may not be comfortable discussing certain
things in front of a parent/guardian.

www. mps-edu. org

It is the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.
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District Education Center

25 Union Street, Marlborough, MA 01752
(508) 460-3509

10. Reports of School Committee Sub-Committees:

Mrs. Hennessy thanked her Policy Sub-Committee members for all their hard work. There
is a policy meeting set for early October.

ii. Members’ Forum:

Mrs. Bodin-Hettinger requested a staffing update for the next meeting.
Mrs. Hennessy thanked everyone for the re-opening of school.

Superintendent Bergeron requested that we take a brief recess to allow for Chairman Vigeant to
join the meeting shortly.

Motion made by Mrs. Matthews, seconded by Mrs. Bodin-Hettinger to take a brief
recess at 8:11 pm.
Motion passed 6-o-o.

Return from recess at 8:35 with Mayor Vigeant joining the meeting remotely.

6. Superintendent’s Report:

Superintendent Bergeron presented his report, which is attached to the agenda.
Mr. Bergeron encouraged parents of fifth graders to watch the music video on the front
page of the district’s website.
He also directed people to the Goodnow Elementary School welcome video on the MPS
website as well.
In his report, the Superintendent included information on the protocols and metrics that
will be used to transition between learning models in 2020-2021.

www. mps-edu. org

It is the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.



JMPs Marlborough Public Schools
Transforming Education

School Committee
District Education Center

25 Union Street, Marlborough, MA 01752
(508) 460-3509

Superintendent Bergeron recommended that Marlborough High School switches from
hybrid learning to remote learning on Thursday, September 24, 2020. This
recommendation comes after reviewing data on positive COVID-19 cases for students.
Students who tested positive for COVID-19 were not attending school in-person. The
anticipated return date for in-school learning would be October 13, 2020. Public health
data will be reviewed before then to determine if students can return to school at that date
or if remote learning should be extended. In-person athletic practices and games are also
on hold for the time being. Limited programming at MHS will continue in-person during
this remote learning period. These programs include Pathways, Connections, and post
graduate programs.
Mr. Bergeron emphasized the need to follow guidelines to stop the spread of COVID-19
and return to in-person school.
The School Committee will vote during the week of October 5th on whether MHS can
return to in-person learning.
Superintendent Bergeron explained that the first few days of school went smoothly, and
he thanked those involved in making that happen.
Mr. Bergeron noted that our COVID-19 map for the city will be red on Wednesday
(tomorrow), as we are now high risk. He also explained that several weeks of data are
analyzed when making decisions about school.
Mrs. Matthews stressed the importance of following the rules during this time.
Chairman Vigeant discussed some COVID-19 data regarding the city of Marlborough. He
supports the Superintendent’s recommendation for MHS to go fully remote.
Mrs. Hennessy reiterated what others stated about the need to be smart and safe. She
explained that everyone is enduring similar challenges during this pandemic, and the
community needs to come together and do what is necessary to enable students to return
to school and for this virus to diminish.

www. mps-edu. org

It is the policy of the Mar/borough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.
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(508) 460-3509

8. Public Participation:

A Marlborough resident, Erin Grimes at 10 Oak Road, called the public participation
phone-line to express that the school is doing a wonderful job with the hybrid model. She
wondered whether the challenges of remote learning will be addressed.

Another Marlborough resident, Allison Conlon, called the public participation phone-line
to ask if the decision to make MHS remote would trickle down and force the elementary
schools or middle school to also go remote.

Another Marlborough resident, Jason Young at 593 Stow Road, called the public
participation phone-line to voice his concern about the decision that MHS will switch to
remote learning.

Another Marlborough resident, Jennifer Smith at 73 Ferrecchia Drive, called the public
participation phone-line to praise the Marlborough teachers for their flexibility, bravery,
and knowledge.

It should be noted that members of the public may provide comment by dialing in to the
specified number and conference ID during virtual School Committee meetings or via
email before the meeting to superintendentrnps-edu.org. Public participation is a time
for your comments to be heard by the committee; it is not a question and answer session.

Motion made by Chairman Vigeant, seconded by Mrs. Bodin-Hettinger to approve the
Superintendent’s recommendation to switch MHS to remote learning.
Motion passed 7-0-0. Yes: Vigeant, Geary, Hennessy, Ryan, Caruso, Matthews, and Bodin
Hettinger.
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12.Adjournment:

Motion made by Heidi Matthews, seconded by Mrs. Bodin-Hettinger to adjourn at 9:06
p.m.
Motion passed 7-0-0. Yes: Caruso, Matthews, Geary, Hennessy, Ryan, Vigeant, Bodin
Hettinger.

Respectfully submitted,

C
Heidi Matthews
Secretary, Marlborough School Committee

HM/jm
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Call to Order October 2, 2020

1. Chairman Vigeant called the special meeting of the Marlborough School Committee to
order at 12:17 PM at the Early Childhood Center-School Committee Conference Room, 17
Washington Street, Marlborough, MA. Members remotely present included Chairman
Arthur Vigeant, Katherine Hennessy, Daniel Caruso, Heidi Matthews, Denise Ryan,
Michelle Bodin-Hettinger. Members physically present included Earl Geary. Also,
physically present were Superintendent Michael Bergeron, and Director of Finance and
Operations, Douglas Dias. Remotely present were Eileen Barry, MEA President.

This meeting is being recorded by local cable, WMCT-TV, and is available for review.

2. Action Items/Reports

A. Return MHS to In-Person Learning
Chairman Vigeant discussed that the move back to hybrid learning was being
expedited after a discussion with Superintendent Bergeron. Superintendent Bergeron
stated that the move to remote that was voted on at the September 22, 2020 meeting
was done with an abundance of caution. As of Wednesday, September 30, 2020 all
cases associated with MHS had recovered and his recommendation is to bring the
students back on Monday, October 5, 2020, earlier than the original October 13, 2020

date. Cohort A is scheduled to return on October 5th and Cohort B students have only
been remote. He is working with Mr. Riley to make up the lost in-person learning for
students in Cohort B, being sure to give parents/guardians plenty of notice
understanding that some students may help care for younger siblings.

Mr. Caruso wanted to know the reason why the original time of two weeks remote was
decided upon. Mr. Bergeron explained that any spread from those current cases would
be within a two-week period and be quarantined to prevent additional spread. A
report from Wednesday, September 30, 2020 indicated that all cases related to MHS
had recovered and there are no active cases. After a discussion with Mayor Vigeant
and Mr. Riley, MHS Principal, the recommendation is for students to return a week
earlier than expected. There is daily contact with the Board of Health and the state.
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Mayor Vigeant said there is justification for going back on Monday; we want to get
those kids back in school and keep them in school. Elementary students have had a
full cycle of the hybrid model. He also stated that the state had no input in the decision
to get the kids back. And, if it happens again, we should not give a definitive date for
return.
Mrs. Hennessy appreciates having the meeting to discuss getting kids back in school.
We are only as good as the information provided to us by the Board of Health and
families and students. Families need to be provided with clear & appropriate
information. She said other communities with the same issues are implementing a
fine structure. Mr. Bergeron stated he would defer to the city. The school district
cannot levy a fine and he has not had that discussion with the Board of Health.
Principal Riley and his team are working hard on the importance on in-school learning
and accountability by students and families. Superintendent Bergeron has spoken
with Chief Giorgi about egregious breaking of the rules and has the department’s full
support.

Mrs. Hennessy brought up fines as a point of discussion for awareness and keeping
kids safe and in school. She complimented the administrative team and staff at the
high school for the quick pivot for kids learning this week. She said it shows the
strength of the district with all that has been done to bring equity for Cohort B.

Mrs. Bodin-Hettinger asked Superintendent Bergeron to explain the process that took
place at Whitcomb
this week. He said that a student from week 1, Cohort A tested positive. Those who
were in the classroom environment with the student were contacted and notified they
had to quarantine for fourteen days. Staff members who were in contact were also
notified they would need to quarantine for fourteen days. The process worked as
designed. After a Leadership Meeting, it has been decided to make a slight tweak to
the notification to parents/guardians (from will to have been contacted) when the
message is sent.
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Mayor Vigeant commented that the whole thing is a learning process and is evolving
every day. He gave kudos to staff in schools, Superintendent Bergeron and John
Garside, from the Board of Health. They are working over and above to keep all
informed and are being transparent with the public. And, the public needs to be
transparent with us. If kids are not feeling well, they need to be kept at home; they
should not send children to school sick. The city is hiring two COVID ambassadors to
work with city and schools to get the information out to all corners of the community.

A motion was made by Mrs. Bodin-Hettinger and seconded by Chairman Vigeant for
students to return to the hybrid model, at Marlborough High School, on Monday,
October 5, 2020.

Mrs. Hennessy asked for a point of clarity concerning extracurricular activities.
Superintendent Bergeron stated that sports and extracurricular activities would also
resume on October 5, 2020.

Chairman Vigeant called for a roll call vote:
• Mrs.Ryan—Yes
• Mrs. Bodin-Hettinger — Yes
• Mr. Geary — Yes
• Mr. Caruso — Yes
• Mrs. Hennessy — Yes
• Mrs. Matthews — Yes
• Chair - Yes

3. Adjournment motion to adjourn same order — all yes
Motion made by Mr. Caruso, seconded by Chairman Vigeant to adjourn.

Chairman Vigeant called for a roll call vote:
• Mrs.Ryan—Yes
• Mrs. Bodin-Hettinger — Yes
• Mr. Geary — Yes
• Mr. Caruso — Yes
• Mrs. Hennessy — Yes
• Mrs. Matthews — Yes
• Chair — Yes
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The meeting adjourned at 12:42 PM.

Respectfully submitted,

/ - —

HM/ps

Heidi Matthews
Secretary, Marlborough School Committee
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SCHOOL COMMITTEE Agenda Item # 9A
AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

October 13, 2020

SUBJECT: MASC Conference Delegate

Person(s) preparing Agenda Item:
Michael Bergeron

Title:
Superintendent

Listing of Attachments (supporting documentation):

Delegate Form

BACKGROUND:

Ten (10) resolutions will be put forward at the MASS/MASC Virtual Conference in November.

STATUS:

The School Committee must elect a delegate, from the committee, to represent them when resolutions

are brought forward for a vote. Names will be submitted by the Superintendent’s Office before the

deadline of October 16, 2020.

RECOMMENDATION:

That the School Committee nominate and vote one member to be their voting delegate at the Virtual

MASS/MASC Conference as well as an alternate voting delegate.

Recommended by:

Recommended by the Superintendent: I /

6/2017



masc
Massachusetts Association of School Committees, Inc.

One McKinley Square, Boston, Massachusetts 02109

(617) 523—8454 (800) 392—6023 fax: (617) 742—4125 www.masc.org Deborah Davis, President

Date: September 2020

To: I\IASC member school committees, c/o superintendent of schools

Re: Voting delegate to annual business meeting

Date: DURINGJGINT CONFERENCE -FIDANOVEMBER 8, 3:15PM SATURDAY, NOVEMBER 7TH 1:00PM

Location: RESORT AND CONFERENGE-GFJNTER AT HYANNIS ONLINE. LINK WILL BE SENT TO YOU.

SECOND NOTICE

In order for your school committee to have a vote at the annual business meeting of the Massachusetts Association of School

Committees, it is necessary that an official delegate be designated in pursuance of Article IX, Sec. 6 of the By-Laws, as

follows:

All members oft/ic Association, and all members ofschool committees which are active members of the Association, mqy attend and speak at
alp meeting of the Association. Oniy active members shall be entitled to uote on the election of officers or on aiy other matter as to which mem
bers of the Association shall have the right to vote and each active member shall have one vote. .jVo later than seven dqys prior to each meeting

of the Association each active member shall, by written notice to the Executive Directom; designate one of its members as its voting delegate and
niy 4y such notice designate one of its members as its alternate voting delegate. All ballots and other votes cast by an active member at any

meeting of the Association shall be cast by and oniy ly its voting delegate or f the delegate be absent, by its alternate voting delegate fone

shall have been designated.

PLEASE NOTE:

An official delegate is only that delegate whose school committee has complied with annual dues regulations as spelled out in

Article IV of the NIASC By-Laws.

Deadline for receipt of delegate forms by the Executive Director for the 2020 annual meeting is October 16, 2020.

Official Delegate Form

For the school committee of

The official voting delegate is:

___________________________________________________________________________________________________

The alternate voting delegate is:

Signed

NOTE: In order to register for the annual business meeting, delegates must send in this form. Email to scheesman@masc.org or fax
617-742-4125.



SCHOOL COMMITTEE Agenda Item # 9B
AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

October 3, 2020

SUBJECT: MASC Resolutions

Person(s) preparing Agenda Item:
Michael Bergeron

Title:
Superintendent

Listing of Attachments (supporting documentation):

2020 Report of the MASC Resolution Committee

BACKGROUND:

The Resolutions Committee of the MASC has put forth ten (10) resolutions to be voted on by the

membership at the virtual meeting on November 7, 2020.

STATUS:

The resolutions are included for review.

RECOMMENDATION:

That the School Committee discuss the resolutions and instruct the delegate and alternate delegate as to

how the Committee wants their vote tallied.

Recommended by:

Recommended by the Superintendent: -

6/2017



report of the resolutions committee
The members of the Resolutions Committee met virtually on June 25, 2020 to consider resolutions proposed by member
districts and the MASC Board of Directors for consideration at the 2020 Annual Meeting of the Association. Members present
were: Ellen Holmes, Chair, Ex-Officio, Ashburnham-Westminster Regional; Deborah Davis, Northeast Metropolitan Voc. Tech.;
Barbara Davis, Holbrook; Margaret Hughes, Narragansett Regional; Laura Fallon, Northampton; Irene Feliciano-Sims, Holy
oke; William Fonseca, East Longmeadow; Jason Fraser, Silver Lake Regional; Beverly Hugo, Framingham; Mildred Lefebvre,
Holyoke; Stacey Rizzo, Revere; Wendy Rua, Agawam; Lynn Ryan Assabet Voc. Tech.; Paul Schlichtman, Arlington; and Robert
Swartz, Gardner.

The following resolutions were moved forward by the Resolutions Committee and approved by the Board of Directors.

RESOLUTION 1: MCAS AND HIGH STAKES TESTING
(Submitted by the MASC Board of Dire ctors)

WHEREAS the MASC Membership and MASC Board of
Directors have previously and repeatedly taken the position
of opposing high stakes testing including the MCAS; and

WHEREAS the COVID-1 9 Remote Learning Model has nega
tively and disproportionately affected students with learning
disabilities, students of lower socioeconomic status, ELL
students and students who identify as minorities; and

WHEREAS the social and emotional trauma both individually
and collectively has yet to be truly realized in the students
who have experienced the shutdown of their local school
buildings and separations from their peers and supportive
adults; and

WHEREAS the students of the Commonwealth have already
missed valuable face to face instructional opportunities with
their teachers and would benefit from focusing on those
important instructional opportunities and social emotional
supports;

THEREFORE BE IT RESOLVED that MASC rejects the calls for
the students of 2022 who missed their tenth grade MCAS
testing to be required to make it up during the 2020-202 1
school year or ever. We demand those students be held
harmless for not taking the MCAS and that their graduation
requirements shall be determined by locally controlled
voices of the School Committee and School Administration
within the remaining graduation requirements of the Com
monwealth of Massachusetts.

Additionally, we reiterate our call for a moratorium on all
high stakes testing for the 2020-2021 school year so all
students can benefit from their time being focused on direct
instruction and we urge the legislature to enact a moratori
um on high stakes testing of three years.

RESOLUTION 2: COVID-19 STATE FUNDING
(Submitted by the MASC Board of Directors)

WHEREAS if schools are to re-open this fall in the midst
of the COVID-1 9 pandemic, it is the responsibility of each
school district to do so safely and responsibly; and

WHEREAS it is the responsibility of the state to ensure that
each school district is able to pay for the enormous addi
tional staffing, transportation and material expenses re
quired to do this; and

WHEREAS the state cannot expect mandatory COVID-1 9
safety guidelines to be followed without also ensuring that
each school district has the funds required to implement
these guidelines;

THEREFORE BE IT RESOLVED that the state must guaran
tee every school district full reimbursement for whatever
COVID-1 9 expenses are required to follow state mandates.
We must ensure a statewide school re-opening that is safe,
responsible and equitable. There can be no unfunded man
dates for COVID-1 9.

RESOLUTION 3: SCHOOL COMM I1TEE ANTI-RACISM
RESOLUTION
(Submitted by the MASC Board of Directors)

WHEREAS as schools have the responsibility to equip stu
dents with their civil right of obtaining a free and appropri
ate public education, it is the responsibility of each school to
ensure we create a welcoming community for ALL students;
and

WHEREAS it is the responsibility that every district provide
to all district staff, including School Committee members,
annual professional development on diversity, equity and
inclusion; and

WHEREAS every district will commit to recruiting and retain
ing a diverse and culturally responsive teaching workforce;
and

WHEREAS every district will examine their policies for insti
tutional and systemic racialized practices and implement
change with sustainable policies that are evidence based;
and

WHEREAS every district will incorporate into their curric
ulum the history of racial oppression and works by black
authors and works from diverse perspectives; and

WHEREAS we as school district leaders can no longer re
main silent to the issues of racism and hate that continue to
plague our public and private institutions;
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THEREFORE BE IT RESOLVED that all the school districts in
the Commonwealth should guarantee that racist practices
are eradicated, and diversity, equity and inclusion is em
bedded and practiced for our students, families, faculty and
staff.

School Committee members should ensure our that school
culture and that of every district in the Commonwealth is an
ti-racist, and that acknowledges that all lives cannot matter
until black lives matter.

RESOLUTION 4: LOWERING THE VOTING AGE FOR
MUNICIPAL ELECTIONS
(Submitted by the MASC Board of Directors)

WHEREAS the right to vote is elemental to democracy and
that right should be protected and guaranteed to all quali
fied citizen; and

WHEREAS sixteen and seventeen-year-olds possess the
same critical analytic intelligence as eighteen-year-olds; and

WHEREAS in Massachusetts, sixteen-year-olds have been
deemed able to consent to sexual intercourse, obtain a
learner’s permit and driver’s license, get married with paren
tal consent, work a full-time job and pay taxes, and be tried
as an adult in a court of law; and

WHEREAS the 2018 Act to Promote Civics Engagement
mandated an increased emphasis on civics education in
Massachusetts Public Schools; and

WHEREAS studies conducted in places with a voting age of
16 have demonstrated that, when partnered with a strong
civics education, a lowered voting age results in higher over
all civic engagement and voter turnout and higher propensi
ty to develop a lifelong voting habit; and

WHEREAS early voter engagement increases civic participa
tion later in life, which is vital to a democracy; and

WHEREAS turnout among all voters in the United States is
decreasing, and a push to vote is much needed for younger
citizens; and

WHEREAS 1 6-year-olds may now pre-register to vote in
Massachusetts, which may provide a logistical framework for
their local participation; and

WHEREAS the rules of local voting should be a local issue;
and

WHEREAS Representative Andy Vargas and Senator Harriet
Chandler have introduced the EMPOWER Act (H.720/S.389),
which would give municipalities the ability to lower their
municipal voting age on local authority;

THEREFORE BE IT RESOLVED that the sponsors call upon
the Massachusetts Legislature to pass the EMPOWER Act
and take other means necessary to allow cities and towns
to establish a minimum voting age of sixteen years for all
municipal elections.

RESOLUTION 5: SUPPORTING INCREASED FEDERAL
SUPPORT AND STIMULUS FUNDING FOR PUBLIC K-12
EDUCATION
(Submitted by the MASC Board of Directors)

WHEREAS the COVID-1 9 pandemic is a monumental and
unprecedented challenge, emerging quickly and demand
ing an immediate overhaul of the instructional plans and
strategies of school systems across the country; and

WHEREAS the nation’s public schools remain committed to
delivering high-quality instruction while ensuring the health
and safety of our students and staff; and

WHEREAS to date, the employees of the Massachusetts
Public Schools have worked around the clock to continue to
provide our students and families with access to educational
needs such as Chromebooks; and

WHEREAS the Massachusetts Public Schools has maintained
payroll for full and part-time district employees, providing
stability to our community during economic uncertainty; and

WHEREAS Massachusetts Public Schools have continued to
provide daily lunches to students despite a projected short
fall of revenue from the Federal Meals Program; and

WHEREAS these challenges will persist and likely grow as
COVID-19 affects our economy and destabilizes funding for
public school;, and

WHEREAS revenue shortfalls may result in budget cuts and
personnel reductions; and

WHEREAS federal legislation has been approved to provide
urgently needed funding to underwrite the recovery of the
American economy and to support critical public programs,
including public education with such examples as American
Recovery and Reinvestment Act (ARRA) of 2009, additional
funding for the Education Jobs Fund to help school districts
retain existing employees, recall former employees, and
hire new ones, and the recent Coronavirus Aid, Relief, and
Economic Security (CARES) and other measures to stabilize
public education and other public programs; and

WHEREAS public education is one of the largest employ
ment bases of any field or industry; and

WHEREAS research has repeatedly found a strong causal
relationship between levels of schooling and wages that
individuals earn over a lifetime; and

WHEREAS for public schools to thrive and for our students
to realize a bright and productive future, the federal gov
ernment needs to make a substantial new investment in our
well-being; and

WHEREAS it is likely that further emergency legislation will
be required to underwrite the cost of public safety supplies,
technology, and personnel to maintain the status of public
schools; and
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WHEREAS this level of funding is the minimum needed by
the nation’s public schools to sustain and accelerate their
academic achievement trends over the past decade, includ
ing gains in reading and math achievement that outpace the
national average; and

WHEREAS the governor and General Court may be able to
access additional state revenues through use of accumulat
ed reserves or through the implementation of progressive
tax legislation;

THEREFORE BE IT RESOLVED that MASC align with state
superintendents of schools and urge the Massachusetts
Congressional Delegation and state legislators to advocate
for and approve additional education funding for our na
tion’s public schools through the enactment of progressive
tax legislation.

RESOLUTION 6: RETENTION OF MEDICAID REVENUE
(Submitted by the MASC Board of Directors)

WHEREAS the Affordable Care Act expanded access for
health care to millions of Americans, including thousands
of Massachusetts families who have been without health
insurance; and

WHEREAS through the expansion of the Medicaid program,
more families in economic distress gained access to health
insurance and, subsequently, affordable health care; and

WHEREAS the Medicaid program reimburses public school
districts for certain clinical services provided to students
who may be clients of special education or who experience
disabilities, and this revenue provides critical support to the
districts and municipalities where they are based; and

WHEREAS the restriction of Medicaid eligibility and reduc
tion of funding would require the Commonwealth to choose
between extraordinary state budget increases to fill the
gap or absorb the cost of caring for families who could lose
health insurance;

THEREFORE BE IT RESOLVED that MASC urges the General
Court to require that 100% of Medicaid reimbursements to
cities and towns be provided in full amount to the pub
lic schools of each municipality, through a school district
revolving account, to underwrite the cost of providing an
adequate education.

RESOLUTION 7: ATTEMPTS BY US DOE TO DIRECT
FUNDING TO PRIVATE SCHOOLS
(Submitted by the MASC Board of Directors)

WHEREAS a recent “advisory” issued by the United States
Secretary of Education has inappropriately interpreted lan
guage in the recently enacted COVID-1 9 relief legislation to
benefit private schools disproportionately in the distribution
of federal funding for economically disadvantaged students;
and

WHEREAS in recognition of this executive branch attempt to
overreach in the interpretation of a federal statute in devis
ing a formula for the distribution of funds under Title I and
other provisions of the Elementary and Secondary Educa
tion Act as revised and reauthorized; and

WHEREAS the commissioner of Education in Connecticut, in
citing the Secretary for such a misrepresentation of the law,
has advised officials of that state to follow the language of
the law rather than the interpretation issued in the “advi
sory,” and thus save thousands of dollars for economically
disadvantaged students in the public schools of that state

THEREFORE BE IT RESOLVED that MASC petition the Attor
ney General of Massachusetts to review and recommend to
the Executive Office of Education and the MA Department
of Elementary Education to review the formal language
of such statutes that determine the distribution of federal
funds to benefit economically disadvantaged students and,
further that the Attorney General provide legal guidance to
state agencies in Massachusetts to implement such formulas
based on the actual language and legislative intent of the
statute should that be in variance with any “advisory” issued
by the United States Secretary of Education,

RESOLUTION 8: MEMBERSHIP OF A SCHOOL COMMIT
TEE MEMBER ON THE BOARD OF ELEMENTARY AND
SECONDARY EDUCATION
(Submitted by the MASC Board of Directors)

WHEREAS the Massachusetts Board of Elementary and
Secondary Education (BESE) is established to oversee and
implement policy related to public education; and

WHEREAS most boards and commissions in Massachusetts
appropriately include representatives of constituent groups
subject to the jurisdiction of those boards and commission;
and

WHEREAS a glaring omission among members of the BESE
is a representative of the people elected to oversee pub
lic policy making among the many city, town and regional
school district school committees;

THEREFORE BE IT RESOLVED that MASC submit to the
General Court proposed legislation that MGL Chapter 15,
Section 1 F be revised as follows:

Section 1 E. There shall be in the department a board of
elementary and secondary education, in this chapter called
the board, which shall consist of the chairman of the student
advisory council established under this section, the secre
tary of education, in this chapter called the secretary, or her
designee, and 9 members appointed by the governor. The 9
members appointed by the governor shall consist of 1 rep
resentative of a labor organization selected by the governor
from a list of 3 nominees provided by the Massachusetts
State Labor Council, AFL-CIO; 1 representative of business
or industry selected by the governor with a demonstrated
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commitment to education; 1 representative of parents of
school children selected by the governor from a list of 3
nominees provided by the Massachusetts Parent Teachers
Association; 1 representative from a school committee from
a list of three nominees provided by the Massachusetts As
sociation of School Committees and 5 additional members.

RESOLUTION 10: RELATIVE TO THE MONITORING OF
AUENDANCE OF STUDENTS DURING THE PANDEMIC
(Submitted by the MASC Board of Directors)

WHEREAS districts are required to have special but compre
hensive plans for educating students during the pandemic
crisis; and

RESOLUTION 9: PROVIDING EQUITY FOR SEXUAL ORIEN
TATION - LGBTQ÷ STUDENTS, TEACHERS AND STAFF
(Submitted by the MASC Board of Directors)

WHEREAS gender identity is not listed as a protected class
in federal laws; and

WHEREAS LGBTQ+ students, teachers and staff are victims
of discrimination, harassment, and at-risk behaviors at rates
alarmingly higher than non-LGBTQ+ persons;

WHEREAS the social and emotional wellness of our students
has a direct relationship with their academic and future suc
cess and that schools have the moral and ethical responsi
bility to address the whole child so that they may experience
success in school and in society; and

WHEREAS school districts that respect and support their
teachers and staff by providing an inclusive culture where all
can thrive, irrespective of gender identity, are more success
ful and in turn, are supporting a thriving school climate; and

WHEREAS the Commonwealth of Massachusetts currently
recognizes in state law LGBTQ+ as a protected class;

THEREFORE BE IT RESOLVED that MASC file legislation and
petition our federal legislative delegation to also file legis
lation which would have the effect of adding sexual orienta
tion and gender identity to the list of protected classes in or
der to provide equity and support to our LGBTQ+ students,
teachers and staff and petition our legislative delegation.

WHEREAS student attendance is an important element of a
district plan for returning-to-school, and school committees
apply local policies for student attendance; and

WHEREAS the emergency nature of the pandemic requires
that students may need to be educated in such venues as
schools, home, institutions or other remote locations; and

WHEREAS circumstances may require that students be
absent from school for reasons that may include extend
ed illness, exposure to illness including COVID-19, or the
judgment of parents or guardians determining that it is not
safe for their children to return to a school building or other
learning venue;

THEREFORE BE IT RESOLVED that MASC advocate for
legislation and regulation that protect the rights of parents
to withhold their children from school for reasons of their
health status or health risk and, further,

• That MASC advocate for regulations that hold districts
accountable for the attendance of students provide appro
priate exemptions for students who experience or require
extended absences from school due to health-related issues
or concerns due to the COVID-1 9 pandemic, and further,

• That MASC petition the Board of Elementary and Sec
ondary Education to waive all accountability requirements
regarding attendance for the 2020-202 1 school year, and

• That such regulations exempt districts from sanction status
on the basis of attendance when such absences are related
to a public health crisis, including COVID-1 9.
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SCHOOL COMMITTEE Agenda Item # 9C
AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

October 13, 2020

SUBJECT: MEA, Para Educator & Administrator Unions Memorandums of Agreement

Person(s) preparing Agenda Item: Michael Bergeron

Title: Superintendent

Listing of Attachments (supporting documentation):

MEA Nurse Extension Paraeducator Retirement Bonus
MEA School Year Plan Paraeducator Hildreth Childcare
MEA Educator Evaluation Plan Administrator Association School Year Plan

BACKGROUND:

The Marlborough Educator Association, Paraeducators. SEIU, Local 888, and Administrator Association
have impact bargained with the Negotiations Subcommittee on issues related to the COVID-19 state of
emergency.

STATUS:

The Negotiations Subcommittee has come to agreement with both the MEA, Paraeducator, Administrator
unions on a few issues.

RECOMMENDATION:

That the School Committee vote to approve the following agreements:
MEA Nurse Extension Paraeducator Retirement Bonus
MEA School Year Plan Paraeducator Hildreth Childcare
MEA Educator Evaluation Plan Administrator School Year Plan

Recommended by:

Recommended by the Superintendent: /

6/2017



MARLBOROUGH SCHOOL COMMITTEE AND MARLBOROUGH
EDUCATION ASSOCIATION, UNIT A

MEMORANDUM OF AGREEMENT
RE: SCHOOL NURSES

FIRST AMENDMENT/EXTENSION

This First Amendment to the Memorandum of Agreement is entered into by and between the
Marlborough School Committee (hereinafter, the “Committee”) and the Marlborough Education
Association, Unit A (hereinafter, the “MEA”).

Whereas, the Committee and the MEA (collectively, the “Parties”) are parties to a Memorandum
of Agreement dated jay, 2020 regarding School Nurses (hereinafter “MOA”), a copy of which
is attached; and, f4’
Whereas, the Committee and the Association have met and bargained in good faith over the
extension of the terms of this MOA; and,

Now Therefore, in consideration of the mutual promises and covenants contained herein, the
Committee and the Association agree as follows:

1. The provisions of the MOA are hereby extended and shall remain in full force and effect
until June 30, 2021 or such time as the Superintendent determines these additional services
are no longer required, whichever is earlier.

EXECUTED in duplicate on the dates set forth below.

MARLBOROUGH SCHOOL COMMITTEE MARLBOROUGH EDUCATORS
ASSOCIATION, UNIT A

aelero’ntendent

Dated:

_____________________

Dated: /zQ/i/2c22O



MARLBOROUGH SCHOOL COMMITTEE AND MARLBOROUGH
EDUCATION ASSOCIATION, UNIT A

MEMORANDUM OF AGREEMENT
RE: SCHOOL NURSES

This Memorandum of Agreement is entered into by and between the Marlborough School
Committee (hereinafter, the “Committee”) and the Marlborough Education Association, Unit A
(hereinafter, the “MEA”).

Whereas, the Committee and the MEA (collectively, the “Parties”) are parties to a collective
bargaining agreement for the period of September 1, 2018 through August 31, 2021 (hereinafter,
the “CBA”) which includes provisions relative to the wages, hours and working conditions for
unit members; and,

Whereas, on March II, 2020, the outbreak of the 2019 novel Coronavirus (“COVID-l 9”) was
characterized as a pandemic by the World Health Organization; and,

Whereas, the Governor of Massachusetts has declared a state of emergency pursuant to Chapter
639 of the Acts of 1950 and Section 2A of Chapter 17 of the General Laws, and ordered all
public schools closed through May 4, 2020; and,

Whereas, the Committee and the Association have met and bargained in good faith over the
impact of the current state of emergency, public health crisis and school closure orders on terms
and conditions of employment for school nurses; and,

Now Therefore, in consideration of the mutual promises and covenants contained herein, the
Committee and the Association agree as follows:

1. MEA Nurses will be directed by the Superintendent to support the operations of the
Marlborough Board of Health (“BOH”).

2. In most circumstances, the screening work for the BOH can be accomplished while
working from home through telephone interviews or telehealth technology. Marlborough
will provide the nurses with information about blocking their phone numbers from third
parties.

3. The Supervisor of Nursing and Director of Students Services will keep a list of MEA
nurse volunteers for additional work opportunities and needs. Tracy Rowe has
volunteered to cover for the Public Nurse at City Hall. Jamy Gaynor has agreed to serve
as Tracy’s backup for the Public Nurse position at City Hall.

4. In the event that a MEA Nurse covers a daily shift for the BOH Public Nurse at City Hall,
the MEA Nurse shall be compensated at $1 60/day in addition to her regular pay.

5. MEA Nurses working for a hospital must let the Supervisor of Nursing and the Director
of Student Services know of their hospital schedule. No MEA Nurse working at a



hospital during the time frame of this Pandemic will be asked to assist with screening or
take phone calls while on a shift at a hospital.

6. MEA Nurses will continue to receive full pay and benefits during the period of school
closure and assignment to the BOH. Any MEA Nurse who is assigned work for the BOH
which is beyond the regular workday hours (30 Hours per week during this closure) or
occurs on any weekend day, shall be compensated for such hours worked at the rate of
$50.00 per hour. Timesheets are required for additional work.

7. This MOA is temporary and will remain in full force and effect until the Governor’s
school closure order is lifted, or June 30, 2020, whichever is earlier. It will not be
modified or extended un’ess by mutual agreement.

8. The Parties agree that the provisions of this MOA are applicable solely to the current
COVID- 19 Pandemic and resulting school closures and shall establish no precedent or
past practice between the Parties as to any other matter.

EXECUTED in duplicate on the dates set forth below.

MARLBOROUGH SCHOOL COMMITTEE MARLBOROUGH EDUCATORS
OIAN, UNIT A

Dated:

__________________

Dated:



COVID-19 STATE OF EMERGENCY 2020-2021 SCHOOL YEAR PLAN

MARLBOROUGH SCHOOL COMMITTEE AND MARLBOROUGH
EDUCATION ASSOCIATION, UNIT A

MEMORANDUM OF AGREEMENT

This Memorandum of Agreement is entered into by and between the Marlborough School
Committee (hereinafter, the “Committee”) and the Marlborough Education Association, Unit A
(hereinafter, the “MEA”).

Whereas, the Committee and the MEA (collectively, the “Parties”) are parties to a collective
bargaining agreement for the period of September 1, 2018 through August 31, 2021 (hereinafter,
the “CBA”) which includes provisions relative to the wages, hours and working conditions for unit
members; and,

Whereas, the on-going COVID- 19 Pandemic requires the District to consider and plan for various
options relative to the start of the 2020-2021 school year; and,

Whereas, the Committee and the Association have met and bargained in good faith over the impact
of the current public health crisis and school re-opening plans on the terms and conditions of
employment for educators covered by the terms of the CBA; and,

Now Therefore, in consideration of the mutual promises and covenants contained herein, the
Committee and the Association agree as follows:

1. The provisions of the Parties’ CBA shall remain in full force and effect unless specifically
modified herein.

2. Hybrid Model for In-Person and Remote Learning: As of the date of execution of this
Agreement, it is the District’s intention to implement a Hybrid Model for the start of the
2020-202 1 school year, which allows for both in-person and remote learning. The
provisions of the model have been shared with the MEA and the Parties will continue to
meet and discuss the implementation of such Hybrid Model, as needed. However, the
Parties also recognize that the situation remains fluid and the District may be required to
pivot to a different learning model. In such case, the Parties will reconvene.

3. The Work Year and Work Day: As of the date of execution of this Agreement, it is not the
intention of the Committee to change the work year or work day from that set forth in the
CBA. However, the Committee reserves its right to do so should the current health crisis
require. In such case, the Committee will notify the MEA of its intentions and the
bargaining representatives shall reconvene to discuss the impact of any proposed changes.

4. Student Calendar/Staff Training Days: Pursuant with the provisions of the July 27, 2020
MOU between DESE and the MTA, AFT and Boston Teachers Union, the student school
year has been reduced from 180 days to 170 days. The provisions of Article XXI, Section
A.5 regarding the establishment of the school calendar are hereby waived. The
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Superintendent will draft a revised calendar and discuss the calendar with the MEA before
posting it publicly for School Committee. The ten (10) days will be used for training,
professional development, and to reach out to families in a proactive way. The Work Year
will not be extended as a result of these calendar changes.

5. LunchlPrep Time: As of the date of execution of this Agreement, it is not the intention of
the Committee to change lunch or prep time from that set forth in the CBA. However, the
Committee reserves its right to do so should the current health crisis require. In such case,
the Committee will notify the MEA of its intentions and the bargaining representatives
shall reconvene to discuss the impact of any proposed changes.

6. Teacher Schedules: As of the date of this Agreement, faculty input has been considered in
establishing the teacher schedules for the 2020-2021 school year. The District and building
administration will continue to work with the teaching staff in designing student centered
solutions.

7. Re-Assignments: Due to the circumstances of COVID-19, faculty may be temporarily
reassigned to teaching roles within their licensure for the 2020-2021 school year as needed
to cover classes and/or classrooms. The Superintendent shall make such temporary
reassignments after consulting with principals and central office administration. The July
1 notification date set forth at Article XX, Section A is hereby waived given the abnormal
circumstances currently facing the District. In the event a teacher is temporarily reassigned
under this provision, they will be returned to their original assignment for the 21-22 school
year, with no need to reapply.

8. Duties: Members may be assigned additional duties in lieu of class/instructional time based
upon District needs and individual schedules, as deterniined by the building principal
and/or Superintendent. Such additional duties may include tasks designed to support
keeping classrooms as static as possible, such as assisting in mask breaks and/or covering
teacher preps and lunch. The Parties agree that for these purposes, in applying the
provisions of Article XXI, Section B.4 requiring that “All duties will be assigned fairly”,
fairness is not defined as equal.

9. FFCRA/COVID-19 Sick Leave:

a. COVID Related Personal Illness: Teachers may access sick leave for any period
of time where they are ill due to COVID-19. Additionally, such teachers remain
eligible to apply to the sick bank for their own long term COVID-19 related illness
as under the provisions of Article XII of the CBA. For the 20-2 1 school year, the
following exception is made to Sick Bank membership qualifications set forth at
the Sick Leave Bank Policy #3, at Article XII, Section H of the CBA:

Individuals hired effective September 2000 and thereafter may become
members of the sick leave bank, effective as of the start of the 20-21 contract
year, provided the member has twenty (20) days of accumulated but unused
sick time as ofAugust 1, 2020. All other provisions of Article XII.H remain
in effect.
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b. Quarantine/Isolation Due to Exposure:

i. Workplace Exposure: Teachers who are isolated or quarantined due to
exposure to a symptomatic or positive person in the workplace, but who are
not sick and remain physically able to work, may work remotely if work is
available which can be performed remotely. In such case, these teachers
will continue to receive their regular compensation and will not suffer any
loss of sick or personal time. If remote work is not available, the employee
will be placed on paid administrative leave for the quarantine period and
would not be charged sick time.

ii. Non-Work Exposure: Teachers who are isolated or quarantined due to
exposure to a symptomatic or positive person outside of the workplace, but
who are not sick and remain physically able to work, may work remotely if
work is available which can be perfonned remotely. In such case, these
teachers will continue to receive their regular compensation and will not
suffer any loss of sick or personal time. If remote work is not available, the
employee may access, to the extent eligible, FFCRA leave. Once FFCRA
has been exhausted, the employee may utilize accrued sick time.

c. COVID Related Family Illness: Teachers may access, to the extent eligible,
FFCRA leave to care for an immediate household member who is quarantined due
to exposure to COVID19. Pursuant to Article IX, Section 4 of the CBA, teachers
may also use their own sick time to care for a sick immediate household member
who tests positive for COVID 19. However, to the extent that a teacher may be able
to work remotely in such circumstance, they may do so, provided the building
principal determines that work is available which can be performed remotely. In
such case, these teachers will continue to receive their regular compensation and
will not suffer any loss of sick or personal time.

d. The intent of subsections b.ii and c above is that teachers will not be unfairly
penalized due to the need for COVID related leaves, but that the teacher will first
use the resources available to him/her through the FFCRA, while also allowing
management the ability to assign remote work should there be the need for the
teacher to be home for a period of time.

10. COVID Testing: During the period of August 31, 2020 through September 18, 2020, if a
teacher schedules a COVID test and provides the building principal with proof of testing,
they may use up to one (1) hour of work time with pay for such purpose.

11. HVAC: The District shall have a qualified third party inspect the facilities and make
recommendations regarding proper ventilation and other safety components. The District
shall provide a copy of the report to the Association. The District and Association will
continue to meet and discuss building ventilation concerns through the Health and Safety
Committee.
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12. The Parties agree that the provisions of this MOA are applicable solely to the current
COVID-19 Pandemic and the reopening of schools for the 2020-202 1 School Year and
shall establish no precedent or past practice between the Parties as to any other matter.

13. The Parties recognize that the situation remains fluid and the District may be required to
pivot to a different learning model. In such case, the Parties will reconvene.

EXECUTED in duplicate on the dates set forth below.

MARLBOROUGH SCHOOL COMMITTEE MARLBOROUGH EDUCATORS
ASSOCIATION, UNIT A

Dated:

_______________________

Dated: 9 ii
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COVID-19 STATE OF EMERGENCY 2020-2021
EDUCATOR EVALUATION PLAN

MARLBOROUGH SCHOOL COMMITTEE AND MARLBOROUGH
EDUCATION ASSOCIATION, UNIT A

MEMORANDUM OF AGREEMENT

This Memorandum of Agreement is entered into by and between the Marlborough School
Committee (hereinafter, the “Committee”) and the Marlborough Education Association, Unit A
(hereinafter, the “MEA”).

Whereas, the Committee and the MEA (collectively, the “Parties”) are parties to a collective
bargaining agreement for the period of September 1, 2018 through August 31, 2021 (hereinafter,
the “CBA”) which includes provisions relative to the wages, hours and working conditions for unit
members; and,

Whereas, the on-going COVID- 19 Pandemic requires the District to consider and plan for various
options relative to the start of the 2020-2021 school year which include remote, hybrid and in-
person models; and,

Whereas, as a result of the different teaching models in place for the 2020-202 1 school year, the
Parties have met to review and bargained in good faith over the Educator Evaluation Process for
the 2020-202 1 school year;

Now Therefore, in consideration of the mutual promises and covenants contained herein, the
Committee and the Association agree as follows:

1. The provisions of the Parties’ CBA shall remain in full force and effect unless specifically
modified herein.

2. The provisions of the Parties’ Covid-19 State Of Emergency 2020-202 1 School Year Plan
Memorandum of Agreement shall remain in full force and effect unless specifically
modified herein.

3. Evaluation timelines for the 2020-202 1 school year will remain as stated in Appendix H of
the current

4. Evaluation Plans:

a. All PTS Educators will be placed on the evaluation planlcycle (i.e. Two Year Self
Directed Plan, Year 1 or Year 2; Directed Growth; or Improvement Plan) as indicated
by the Evaluator on their 2019-2020 Summative or Formative Evaluation in
TeachPoint.

b. PTS Educators with a change in role (e.g. classroom teacher to interventionist; special
education teacher to classroom teacher) will remain on the Evaluation Plan and cycle



as indicated by their Evaluator on their 2019-2020 Summative or Formative
Evaluation. As such, there will be no change in the evaluation plan or cycle for the
2020-202 1 school year.

c. All NPTS Educators will be placed on the evaluation plan (i.e. Developing Educator
Plan) as indicted by the Evaluator on their Summative Evaluation in TeachPoint.

d. All Educators will add their Evaluators to their Google Classrooms or SeeSaw classes
as a co-teacher. This will allow Evaluators to collaborate with Educators on teaching
and learning.

5. Student Learning Goals:

a. All Educators will adopt the following Student Learning Goal:

By June 2021, a cohort of my students (as defined by grade-level or team) will
demonstrate growth as measured by NWEA-MAP or alternative assessment
determined by my department/grade.

b. Educators with cohorts not administering the NWEA-MAP assessment (including
ECC, upper-level High School, Art, Music, Health and Weliness, Guidance and
Nursing, OT, PT and Speech Teachers) should work with their Evaluators and
departments to identify an alternative assessment and benchmark to develop team
goals for the 2020-202 1 school year.

c. Science and Social Studies teachers at Whitcomb and MRS are encouraged to use
NWEA-MAP informational reading benchmarks as evidence of progress toward
their goal if their cohorts are assessed with NWEA-MAP.

6. Professional Practice Goals:

a. All Educators will adopt the following professional learning goal:

I will attend Marlborough Public Schools professional development and
training provided from August 31-September 18, 2020 and by June 2021 I will
implement at least one strategy or tool from such professional development and
training into my instructional practices.

7. Examples of Evidence to be uploaded:

a. Student Learning Goal:

i. Beginning and end of the year data from NWEA or other agreed upon source
to demonstrate student achievement or growth. Lesson plans or other evidence
of lessons designed to meet the academic needs of students.

b. Professional Learning Goal:
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i. TeachPoint attendance and completion of MPS PD provided to all Educators
between August 31 and September 18, 2020.

ii. Educators who attended the Summer Synchronous Learning Mini Course may
use it as evidence toward the Professional Learning Goal in addition to PD
provided by MPS from August 31 to September 18, 2020.

8. Observations:

a. Observations may be completed remotely.

b. There will be no unannounced observations during the 2020-202 1 school year.

c. Evaluators will provide Educators with prior notice of observations.

d. Remote Observations:

i. SeeSaw and Google Classroom designs — This will be mandatory for all first year
classroom teachers on a Developing Educator Plan.

ii. Educators may submit recorded virtual lessons. The evidence should also include
a lesson plan that documents planning to meet the needs of all students.

iii. Educators may invite an Evaluator into a Zoom meeting with students or parents.

e. In-Person Observations:

i. For those Educators who do not have a remote learning aspect, such as ECC faculty,
or those who are comfortable with in-person observations.

ii. In-Person observations will only take place when preferred by the Educator and the
Educator has a role that allows for in-person observations.

iii. In-Person observations will be scheduled by the Educator.

9. The Parties agree that the provisions of this MOA are applicable solely to the current
COVID-19 Pandemic and the reopening of schools for the 2020-2021 School Year and
shall establish no precedent or past practice between the Parties as to any other matter.

EXECUTED in duplicate on the dates set forth below.

MARLBOROUGH SCHOOL COMMITTEE MARLBOROUGH EDUCATORS
AOCIAION, UNIT A

Michael Berger n, Superintendent Eileen Bai+y, Presi9nt

Dated:

________________________

Dated:

______________________

3



MARLBOROUGH SCHOOL COMMITTEE AND THE MARLBOROUGH
PARAEDUCATORS, SEIU, LOCAL 888

MEMORANDUM OF AGREEMENT RE: RETIREMENT BONUS

This Memorandum of Agreement is entered into by and between the Marlborough School
Committee (hereinafter, the “Committee”) and the Marlborough Paraeducators, SEJU, Local 888
(hereinafter, the “Union”).

Whereas, the Committee and the Union (collectively, the “Parties”) are parties to a collective
bargaining agreement for the period of July 1, 2018 through June 30, 2021 (hereinafter, the
“CBA”) which includes provisions relative to the wages, hours and working conditions for unit
members; and,

Whereas, the on-going COVID- 19 Pandemic requires the District to consider and plan for various
options relative to the start of the 2020-2021 school year; and,

Whereas, the Committee and the Union have met and bargained in good faith over the impact of
the current public health crisis and school re-opening plans on the terms and conditions of
employment for bargaining unit members, including but not limited to a limited and non-precedent
setting change to certain contractual benefits available to retiring members; and,

Now Therefore, in consideration of the mutual promises and covenants contained herein, the
Committee and the Association agree as follows:

1. Eligible bargaining unit members who provide an irrevocable written notice prior to
September 11, 2020 of their intent to retire with the effective date of such retirement to be
on or before September 18, 2020 will be paid a lump sum retirement bonus equal to ten
percent (10%) of their FY21 base salary. Said retirement bonus will be considered income
for tax purposes but will not constitute regular compensation for pension purposes.

2. Stipends for extra work, mentoring, longevity, or any other payments shall not be
considered in calculating the retirement bonus set forth at Paragraph 1, above.

3. In order to be eligible for the retirement bonus set forth at Paragraph 1, the member must
be eligible to retire under the Marlborough Public Employees Retirement System and
satisfy the notification timelines set forth herein.

4. Members opting to retire under the provisions of this Agreement remain eligible for all
applicable rights and benefits set forth in the Collective Bargaining Agreement including
the sick leave buy back provisions of Article 9, Section E, provided such member satisfies
the eligibility terms of such section.

5. The Parties agree that the provisions of this Memorandum of Agreement are applicable
solely to members who have not provided notice of intent to retire prior to August 31, 2020
and shall establish no precedent or past practice between the Parties as to benefits for
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retiring members or any other matter. Nothing contained herein shall be considered a
permanent modification of the terms of the Parties’ CBA.

6. This Memorandum of Agreement may be signed in counterparts, which together shall
constitute an original. The Parties agree that signatures by fax and/or scanned and sent via
email are acceptable as originals.

Wherefore, the Committee and the Union have caused this Memorandum of Agreement to be
executed by their duly-authorized representatives on the dates set forth below.

MARLBOROUGH SCHOOL COMMITTEE MARLBOROUGH PARAEDUCATORS,
SEIU, LOCAL 888

Michae Bereron/uerintendent , President

Dated:

_____________________

Dated:

__________________
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MARLBOROUGH SCHOOL COMMITTEE AND THE MARLBOROUGH
PARAEDUCATORS, SEIU, LOCAL 888

MEMORANDUM OF AGREEMENT

This Memorandum of Agreement is entered into by and between the Marlborough School
Committee (hereinafter, the “Committee”) and the Marlborough Paraeducators, SEIU, Local 888
(hereinafter, the “Union”).

Whereas, the Committee and the Union (collectively, the “Parties”) are parties to a collective
bargaining agreement for the period of July 1, 2018 through June 30, 2021 (hereinafter, the
“CBA”) which includes provisions relative to the wages, hours and working conditions for unit
members; and,

Whereas, the on-going COVID- 19 Pandemic requires the District to consider and plan for various
options relative to the start of the 2020-2021 school year; and,

Whereas, as part of its 2020-2021 reopening plans, the District has partnered with the Boys and
Girls Club to provide child care to certain school age children, including the children of District
employees; and,

Whereas, the Committee and the Association have met and bargained in good faith over the impact
of the current public health crisis and school re-opening plans on the terms and conditions of
employment for educators covered by the terms of the CBA; and,

Now Therefore, in consideration of the mutual promises and covenants contained herein, the
Committee and the Association agree as follows:

1. The provisions of the Parties’ CBA shall remain in full force and effect unless specifically
modified herein.

2. Quarantine/Isolation Due to Exposure:

a. Workplace Exposure: ParaEducators who are isolated or quarantined due to close
contract traced to a symptomatic or positive person in the workplace, but who are
not sick and remain physically able to work, will work remotely if work is available
which can be performed remotely. In such case, these employees will continue to
receive their regular compensation and will not suffer any loss of sick or personal
time. If remote work is not available, the employee will be placed on paid
administrative leave for the quarantine period and would not be charged sick time.

b. Non-Work Exposure: ParaEducators who are isolated or quarantined due to close
contract traced to a symptomatic or positive person outside of the workplace, but
who are not sick and remain physically able to work, will work remotely if work is
available which can be performed remotely. In such case, these employees will
continue to receive their regular compensation and will not suffer any loss of sick
or personal time. If remote work is not available, the employee may access, to the



extent eligible, FFCRA leave. Once FFCRA has been exhausted, the employee
may utilize accrued sick time.

3. ParaEducators temporarily re-assigned to the Child Care Program for the 2020-2021 school
year shall be returned to their original assignment at the conclusion of the 2020-2021
school year. Assignments for the 2021-2022 school year will be made pursuant to the
provisions of Article 26.

4. Professional Development: The Supervisor of the Child Care Program will determine if a
ParaEducator may be released to attend District professional development. If a
ParaEducator assigned to the Child Care Program is not able to be released to attend such
professional development, the employee will be provided with an alternative time to
engage in such professional development activities.

5. ParaEducators are not expected to perform custodial tasks. The Child Care Program will
be cleaned on a nightly basis and custodial staff will be contacted by the Supervisor if
needed during the day.

6. ParaEducators assigned to the Child Care Program may be assigned to work with school
aged children of District employees and/or to work with Marlborough Public Schools
students in the Boys and Girls Club program.

7. The Parties agree that the provisions of this MOA are applicable solely to the current
COVID- 19 Pandemic and the 2020-2021 School Year and shall establish no precedent or
past practice between the Parties as to any other matter.

8. The Parties recognize that the situation remains fluid and the District may be required to
pivot to a different learning model. In such case, the Parties will reconvene.

EXECUTED in duplicate on the dates set forth below.

MARLBOROUGH SCHOOL COMMITTEE MARLBOROUGH PARAEDUCATORS,
SEIU, LOCAL 888

/ I ip

________________________

q9l4L ()
Arthur Vigeant, Mayor Donna LaBlanc, Chapter Chair

Dated:

_____________________________

Dated: j (‘ / I .I’ ‘ c
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COVID-19 STATE OF EMERGENCY 2020-2021 SCHOOL YEAR PLAN

MARLBOROUGH SCHOOL COMMITTEE AND MARLBOROUGH SCHOOL
ADMINISTRATORS ASSOCIATION, UNIT B

MEMORANDUM OF AGREEMENT

This Memorandum of Agreement is entered into by and between the Marlborough School
Committee (hereinafter, the “Committee”) and the Marlborough School Administrators
Association, Unit B (hereinafter, the “Association”).

Whereas, the Committee and the ASSOCIATION (collectively, the “Parties”) are parties to a
collective bargaining agreement for the period of July 1, 2018 through June 30, 2021 (hereinafter,
the “CBA”) which includes provisions relative to the wages, hours and working conditions for unit
members; and,

Whereas, the on-going COVID-.19 Pandemic requires the District to consider and plan for various
options relative to the start of the 2020-202 1 school year; and,

Whereas, the Committee and the Association have met and bargained in good faith over the impact
of the current public health crisis and school re-opening plans on the terms and conditions of
employment for educators covered by the terms of the CBA; and,

Now Therefore, in consideration of the mutual promises and covenants contained herein, the
Committee and the Association agree as follows:

1. The provisions of the Parties’ CBA shall remain in full force and effect unless specifically
modified herein.

2. Hybrid Model for In-Person and Remote Learning: As of the date of execution of this
Agreement, it is the District’s intention to implement a Hybrid Model for the start of the
2020-2021 school year, which allows for both in-person and remote learning. The
provisions of the model have been shared with the ASSOCIATION and the Parties will
continue to meet and discuss the implementation of such Hybrid Model, as needed.
However, the Parties also recognize that the situation remains fluid and the District may be
required to pivot to a different learning model. In such case, the Parties will reconvene.

3. The Work Year and Work Day: As of the date of execution of this Agreement, it is not the
intention of the Committee to change the work year or work day from that set forth in the
CBA. However, the Committee reserves its right to do so should the current health crisis
require. In such case, the Committee will notify the ASSOCIATION of its intentions and
the bargaining representatives shall reconvene to discuss the impact of any proposed
changes.

4. Student Calendar/Staff Training Days: Pursuant with the provisions of the July 27, 2020
MOU between DESE and the MTA, AFT and Boston Administrators Union, the student
school year has been reduced from 180 days to 170 days. The Superintendent will draft a



revised calendar and discuss the calendar with the ASSOCIATION before posting it
publicly for School Committee. The ten (10) days will be used for training, professional
development, and to reach out to families in a proactive way. The Work Year will not be
extended as a result of these calendar changes.

5. FFCRA/COVID-19 Sick Leave:

a. COVID Related Personal Illness: Administrators may access sick leave for any
period of time where they are ill due to COVID-19. Additionally, such
Administrators remain eligible to apply to the sick bank for their own long term
COVID-19 related illness as under the provisions of Article V, Section 6 of the
CBA. For the 20-21 school year only, the sick leave bank eligibility threshold that
is set forth in Article V, Section 6D shall be reduced from thirty (30) days to twenty
(20) days as of August 1,2020. All other provisions of Article V, Section 6 remain
in effect.

b. Quarantine/Isolation Due to Exposure:

i. Workplace Exposure: Administrators who are isolated or quarantined due
to exposure to a symptomatic or positive person in the workplace, but who
are not sick and remain physically able to work, may work remotely if work
is available which can be performed remotely. In such case, these
Administrators will continue to receive their regular compensation and will
not suffer any loss of sick or personal time. If remote work is not available,
the employee will be placed on paid administrative leave for the quarantine
period and would not be charged sick time.

ii. Non-Work Exposure: Administrators who are isolated or quarantined due
to exposure to a symptomatic or positive person outside of the workplace,
but who are not sick and remain physically able to work, may work remotely
if work is available which can be performed remotely. In such case, these
Administrators will continue to receive their regular compensation and will
not suffer any loss of sick or personal time. If remote work is not available,
the employee may access, to the extent eligible, FFCRA leave. Once
FFCRA has been exhausted, the employee may utilize accrued sick time.

c. COVID Related Family Illness: Administrators may access, to the extent eligible,
FFCRA leave to care for an immediate household member who is quarantined due
to exposure to COVID19. Pursuant to Article V, Section 4 of the CBA,
Administrators may also use their own sick time to care for a sick immediate
household member who tests positive for COVID 19. However, to the extent that a
teacher may be able to work remotely in such circumstance, they may do so,
provided the building principal determines that work is available which can be
performed remotely. In such case, these Administrators will continue to receive
their regular compensation and will not suffer any loss of sick or personal time.
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d. The intent of subsections b.ii and c above is that Administrators will not be unfairly
penalized due to the need for COVID related leaves, but that the teacher will first
use the resources available to him/her through the FFCRA, while also allowing
management the ability to assign remote work should there be the need for the
teacher to be home for a period of time.

6. HVAC: The District shall have a qualified third party inspect the facilities and make
recommendations regarding proper ventilation and other safety components. The District
shall provide a copy of the report to the Association. The District and Association will
continue to meet and discuss building ventilation concerns through the Health and Safety
Committee.

7. The Parties agree that the provisions of this MOA are applicable solely to the current
COVID-19 Pandemic and the reopening of schools for the 2020-2021 School Year and
shall establish no precedent or past practice between the Parties as to any other matter.

8. The Parties recognize that the situation remains fluid and the District may be required to
pivot to a different learning model. In such case, the Parties will reconvene.

EXECUTED in duplicate on the dates set forth below.

MARLBOROUGH SCHOOL COMMITTEE MARLBOROUGH ADMINISTRATORS
ASSOCIATION, UNIT B

___________

/7
Arthur Vigeant, Mayor Jeff RdinskySesii

Dated:

_________________________

Dated:

___________
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SCHOOL COMMITTEE Agenda Item # 9D
AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

October 13, 2020

SUBJECT: Policy for Removal

Person(s) preparing Agenda Item: Katherine Hennessy

Title: Policy Subcommittee Chair

Listing of Attachments (supporting documentation):

Policy 8.0 13 Administration of Medicines

BACKGROUND:
After review by the Policy Subcommittee, the following policy is being brought to the full School
Committee for First Read/Removal:

Policy 8.013 Administration of Medicines

STATUS:
The recommendation of the Policy Subcommittee, after review by the whole School Committee, is to
remove the following from the MPS Policy Manual:

Policy 8.013 Administration of Medicines

This policy is being replaces by Policy 8.003 Administering Medications.

RECOMMENDATION:
After being reviewed by the Policy Subcommittee, the recommendation is for the full committee to
review Policy 8.0 13 Administration of Medicines, for removal from the MPS Policy Manual.

- —-—--— —

Recommended by: -.- -

Recommended by the Superintendent: /- -

6/2017



Policy and Procedure for Administrations of Medicines in the Marlborough Public Schools

1. Under Massachusetts General Law(M.G.L.) Chapter 112, section 80B, a licensed nurse must have a
medication order from a physician, dentist, nurse practitioner, or physician’s assistant in order to administer
any medication during school, whether it is a prescription drug or an over-the-counter medication.

2. Management of the medication administration program.

A. This policy was developed by the Health Service Coordinator and school physician.

B. The policy was developed using information from the Department of Public
Health (105-CMR 210.000).

C. The school nurse shall be the supervisor of the medication administration program in the school.

3. Procedure for dispensation of medication in school.

A. The school nurse may refuse to administer or allow to be administered any prescription medication
which, based on his/her individual assessment and professional judgment, has the potential to be
harmful, dangerous or inappropriate. In these cases the parent/guardian and licensed prescriber
shall be notified immediately by the school nurse.

B. Before medications are dispensed, the following steps must be completed:

1. Written Parent/Guardian Consent Form must be completed and given to school nurse.

2. Medication Order Form is to be completed by the student’s licensed prescriber (i.e.
physician, dentist, nurse practitioner, etc.) and given to the school nurse.

Special medication situations:

a. For short-term prescription medications, i.e. those requiring administration for
ten (10) school days or less, the pharmacy labeled container may be used in
lieu of a licensed prescriber’s order, (if the nurse has a question, she may
request a licensed prescriber’s order).

b. For over-the-counter medication i.e. nonprescription medications, the nurse
shall follow the Board of Registration in nursing’s protocol (refer to M.G.L.
Chapter 112 —Section 80B, as stated on page 1).

c. Investigational new drugs may be administered in schools with a written order
by a licensed prescriber, a written consent of parent! guardian, and a
pharmacy labeled container for dispensing.

POLICY 8.013
ADMINISTRATION OF MEDICINES IN THE MARLBOROUGH PUBLIC SCHOOLS

(Students)
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3. Medication Administration Plan Form- must be signed by parent, school nurse and
student’s signature, if appropriate. (The Department of Education guidelines for special
education require student consent for the 18-21 age group and student participation in
planning for age 14, if appropriate). The completed Medication Administration Plan Form,
medication order, parent/guardian form will be attached to student’s health record (unless
parent/guardian object — then this information will be confidential and filed as such).

4. Medication Administration Daily Log Form — is to be completed on each medication given
to a student. These forms will be kept in a hard bound folder in the nurse’s room.

5. Medication Error Report Form — when used will be kept on file in the nurse’s room.

a. In the event of medication error, the school nurse shall notify the parent/guardian
immediately. If there is a question of potential harm to the student, the nurse shall
also notify the student’s licensed prescriber or the school physician.

6. The school nurse shall have a current pharmaceutical reference available for his/her use
such as The Physician’s Desk Reference (P.D.R.), or U.S.P.D.I. (dispensing information),
Facts, and Comparisons.

4. Response to medication emergencies:

A. Local emergency — from school, dial 9-91 1. This activates Police Department, Fire
Department Dispatcher on duty will call ambulance if necessary.

5. Provision for prescription medication administration in case of field trips and other short term special
events:

A. The Marlborough Public Schools will maintain current registration with the
Massachusetts Department of Public Health for the delegation of medication on field trips.

Field Trips include unique one-time events which are not part of the regular school schedule and
involve travel from the school site.

The registration is for the limited purpose of permitting the delegation of prescription medications to
unlicensed, properly trained responsible adults(s) for students on field trips and short term special
school events, when a school nurse (RN) is not available and provided that the conditions defined
in 105 CMR 210.005 are met.

B. Every effort shall be made to obtain a nurse or school staff member trained in medication
administration during field trips and short terms special school events.

C. When it is not possible to obtain a nurse to accompany students at special school

POLICY 8.013
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events, the school nurse (RN) may delegate the administration of prescription medication to a
responsible adult.

D. Written consent from the parent/guardian for the named responsible adult to administer the
prescription medication shall be obtained.

E. The school nurse (RN) shall instruct the responsible adult on how to administer the
prescription medications to the child.

F. The school system agrees to provide information to the MDPH when requested
regarding the numbers of medications delegated to unlicensed personnel for field trips and other
short term special school events.

6. Provision for the administration of epinephrine by unlicensed school personnel:

A. The Marlborough Public Schools will maintain current registration with the
Massachusetts Department of Public Health for the administration of epinephrine by unlicensed
school personnel.

The registration is for the limited purpose of permitting unlicensed, properly trained school
personnel to administer epinephrine (by auto-injector) to students with a diagnosed life-threatening
allergic condition when a school nurse (RN) is not immediately available, provided that the
conditions defined in 105 CMR 21 0.100 are met.

B. In consultation with the school physician, the school nurse manages and has final
decision making authority about the program and selects the unlicensed personnel authorized to
administer epinephrine in a life threatening situation when a school nurse is not immediately
available.

C. The unlicensed school personnel authorized to administer epinephrine are trained by
the school nurse (RN) and are tested for competency, in accordance with standards and a
curriculum established by MDPH. The school nurse documents the training and testing of
competency.

D. The school nurse provides a training review and informational update for unlicensed
personnel at least twice a year.

E. The school nurse maintains a list of unlicensed school personnel authorized and
trained to administer epinephrine in an emergency, when a school nurse is not immediately
available.

F. Epinephrine is administered only in accordance with a written medication administration plan
developed by the school nurse, satisfying the requirements of 105 CMR 210.005 (E) and 210.009

POLICY 8.013
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(A) (6), and updated annually, which includes the following:

1. diagnosis by a physician that the student is at high risk of a life-threatening allergic
reaction, and a medication order containing indications for administration of epinephrine

2. written authorization by a parent or guardian

3. home and emergency phone number(s) for the parent/guardian, as well as the name(s)
and phone number(s) of any other person(s) to be notified if the parents are unavailable

4. names of school personnel who have received training in administration of epinephrine by
auto injector to the individual student

5. identification of places where the epinephrine is to be stored, following consideration of the
need for storage at places where the student may be most at risk. The epinephrine may
be stored at more than one location or carried by the student when appropriate

6. consideration of the ways and places epinephrine can be stored so as to limit access to
appropriate persons, which shall not require the epinephrine to be kept under lock and key

7. plan for risk reduction for the student, including a plan for teaching self-management,
where appropriate

G. When epinephrine is administered, there shall be immediate notification of the local emergency
medical services system (911) followed by notification of the school nurse, student’s parents or, if
the parents are not available, any other designated person(s), and the student’s physicians.

H. There are written procedures, in accordance with any standards established by the MDPH, for:

1. proper storage of the epinephrine
2. development of the medication of administration plan
3. documentation of administration
4. notification of administration
5. recording receipt and return of the medication by the school nurse
6. reporting medication errors
7. reviewing any incident involving administration of epinephrine to determine the adequacy

of the response and to consider ways of reducing risks for the particular student and the
student body in general

8. planning and working with the emergency medical system to ensure the fastest possible
response

7. Provisions for self-administration of prescription medications:

POLICY 8.013
ADMINISTRATION OF MEDICINES IN THE MARLBOROUGH PUBLIC SCHOOLS

(Students)

Page 4 of 7



A. ‘Self medication” shall mean that the student is able to consume or apply prescription medication in
the manner directed by the licensed prescriber, without additional assistance or direction.

B. The school nurse will allow the student to take his/her medication after the school
nurse has determined that the following requirements are met:

a. The school nurse, parent/guardian and student enter into an agreement (where
appropriate) which specifies the conditions under which medication may be administered.

b. The school nurse will develop a medication administration plan which contains only those
elements necessary to ensure safe administration of medication(refer to 105 CMR
210.005E on file in the school nurse’s office).

c. The school nurse will evaluate the student’s health status and abilities and determine if self
administration is safe and appropriate (use Administration Medication Plan Form).

d. The school nurse shall observe the initial self administration of the medication.

e. The school nurse is assured that the student is able to identify the appropriate prescription
medications and knows the frequency and the time of day for which the prescription
medication is ordered.

6. There is written authorization from the student’s parent or guardian that the student may
self medicate, unless the student has consented to treatment under M.G.L. 112, S 12F or
other authority permitting the student to consent to medical treatment without parental
permission.

f. Written order from licensed prescriber to self medicate is required.

g. The student and nurse, in consultation with the parent/guardian and teachers must
establish a policy for the safe storage of medication used in self administration (include
information on form — Medication Administration Plan).

h. The student’s self administration is monitored based on his/her abilities and health status.

i. With parental/guardian and student permission as appropriate, the school nurse may
inform appropriate teachers and administrators that the student is self administering a
medication.

8. Handling, storage and disposal of prescription medications:

A. A parent/guardian or a parent/guardian designated adult shall deliver all prescription medications to
the school nurse or other responsible person designated by the school nurse.

POLICY 8.013
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a. The prescription must be in a pharmacy or manufacturer labeled container.

b. The school nurse or other responsible person receiving the prescription medication shall
document the quantity of prescription medication given.

c. In extenuating circumstances, as determined by the school nurse, the prescription
medication may be delivered by other persons provided the nurse is notified in advance by
the parent/guardian of the arrangement and the quantity of prescription medication.

B. All prescription medications to be administered by school personnel shall be kept in a
securely locked designated area in the nurse’s room. This designated area is to be used
exclusively for medications and is to be kept locked at all times, except when opened to obtain
medications.

a. Prescription medication requiring refrigeration shall be stored in either locked box in the
refrigerator or into locked refrigerator maintained at temperature of 38 degrees F to 42
degrees F.

C. Access to stored prescription medication shall be limited to persons authorized to administer
prescription medication and to self medicating students. Access to keys and knowledge of the
location of keys shall be restricted to the minimum extent possible. Students who are self
medicating should not have access to other student’s medication.

D. Parents/guardians may retrieve the prescription medication from the school nurse at any time.

E. No more than a thirty (30) school day supply of prescription medication for a student shall be
stored at the school.

F. Where possible, all unused, discontinued or outdated prescription medications shall be returned to
the parent/guardian and the return appropriately documented. In extenuating circumstances, with
parental consent, when possible, such prescription medications may be destroyed by the school
nurse in accordance with the applicable policies of the Massachusetts Department of Health,
Division of Food and Drugs.

9. Documentation and record keeping:

A. In each school where medications are administered by school personnel, the school nurse will
maintain a Medication Administration Record on each student who receives medication during
school hours.

a. Each record at a minimum shall include a Daily Log and an Administration Plan,
including the Medication Order and parent/guardian authorization.

POLICY 8.013
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b. The Medication Plan shall include information as described in 105-CMR-210.005(E).

c. A Medication Administration Daily Log Form must be completed by the school nurse and
include:

• the dose or amount of prescription medicine administered

• the date and time of administration or omission of administration, including the
reason for omission

• the full signature of the school person administering the prescription medicine. If
the prescription is given more than once by the same person, he/she may initial
the record, subsequent to signing a full signature.

d. Medication errors as defined in 105 CMR-210.005 (F)(5) shall be documented by the
school nurse on an accident/incident report form. These reports shall be retained in a
location as determined by school policy and made available to the Department of Public
Health upon request. All suspected diversion or tampering of drugs shall be reported to
the Department of Public Health Division of Food and Drugs. All medication errors
resulting in a serious illness requiring medical care shall be reported to the Department of
Public Health, Bureau of Family and Community Health.

e. The school district shall comply with the Department of Public Health’s reporting
requirements for prescription medication administration in the schools.

f. The Department of Public Health may inspect any individual student medication record or
record relating to the administration or storage of prescription medications without prior
notice to ensure compliance with 105-CMR 210.000.

Dr. Elsa Li, School Physician Ann May, R.N., Health Services Coordinator

Legal Reference: Approved: 4/13/99
Reapproved: 5/9/06

cf. M.G.L. Chapter 112, section 80B
Dept. Public Health (105-CMR 210.000)
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SCHOOL COMMITTEE Agenda Item #9E Gifts/Grants
AGENDA ITEM SUMMARY for School Committee Meeting
AND ACTION COMPILATION SHEET of October 13, 2020
SUBJECT: Gifts/Grants to MPS from various sources

Person(s) preparing Agenda item: Patricia Sibilio on behalf of Marlborough Public Schools Staff
Listing of Attachments: Gift/Grant forms: Page 1

Grantor/Donor Beneficiary and Purpose Amount/Value

1. Annonymous 10,000 masks $ 3,000.00

SC VOTE:

_______item

tabled

________accept ________decline ________abstain

2. Ezra Cutting Awards Whitcomb 8th grade student $ 125.00

SC VOTE:

_______item

tabled

________accept ________decline ________abstain

3. FY21 MA DESE FC1O2 CvRF MPS $ 1,075.950.00
Reopening Grant Program

SC VOTE:

_______item

tabled

________accept ________decline ________abstain

4. FY21 MA DESE FC240 IDEA MPS $ 1,451.427.00

SC VOTE:

_______item

tabled

________accept ________decline ________abstain

5. FY21 MA DESE FC262 ECSE ECC $67,463.00

Early Childhood

SC VOTE:

_______item

tabled

________accept ________decline ________abstain

6. FY21 MA DESE FC460 Early MHS $29,000.00
College Grant

SC VOTE:

_______item

tabled

________accept ________decline ________abstain

7. MA DESE FY21 Title I Grant MPS $ 911,010.00
305

SC VOTE:

_______item

tabled

________accept ________decline ________abstain

8. MA DESE FY21 Title I Grant MPS $ 154,053.00
140

SC VOTE:

_______item

tabled

________accept ________decline ________abstain

RECOMMENDATION: That the School Committee accept these gifts and grant monies.
Recommended by the Superintendent: signature on file
Listing of votes attested to by the Chair, Mayor Arthur Vigeant, or the person acting as chair,

October 13, 2020

___________________________________________Date__________

(name of person if other than Mayor)
Original to Grants Manager, copy to Secretary



SCHOOL COMMITTEE Agenda Item #9E Gifts/Grants
AGENDA ITEM SUMMARY for School Committee Meeting
AND ACTION COMPILATION SHEET of October 13, 2020
SUBJECT: Gifts/Grants to MPS from various sources

Person(s) preparing Agenda item: Patricia Sibilio on behalf of Marlborough Public Schools Staff Pac’e 2
Listing of Attachments: Gift/Grant forms: C’

Grantor/Donor Beneficiary and Purpose Amount/Value
9. MA DESE FY21 Title I Grant MPS $ 192,245.00

180

SC VOTE: tabled

1O.MA DESE FY21 Title I Grant MPS $66,018.00
309

SC VOTE: tabled

ll.Follett Book Buy Back Program Kane School $ 144.94

SC VOTE: tabled

12. Hannaford Supermarket Kane School $ 402.00
MHS 2,206.00

SC VOTE: tabled

13.

SC VOTE: tabled

14.

SC VOTE: tabled

15.

SC VOTE: tabled

16.

SC VOTE: tabled

RECOMMENDATION: That the School Committee accept these gifts and grant monies.
Recommended by the Superintendent: signature on file
Listing of votes attested to by the Chair, Mayor Arthur Vigeant, or the person acting as chair,

October 13, 2020

__________________________________________Date__________

(name of person if other than Mayor)
Original to Grants Manager, copy to Secretary



SCHOOL COMMITTEE Agenda Item # 9E
AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

October 13, 2020

SUBJECT: Anonymous Donation

Person(s) preparing Agenda Item: Doug Dias

Title: Director of Finance & Operations

Listing of Attachments (supporting documentation):

Gift Form

BACKGROUND:

A donor has donated ten-thousand (10,000) masks.

STATUS:

The donor wishes to remain anonymous.

RECOMMENDATION:

That the School Committee acknowledge the donation.

Recoimended by

Recommended by the Superintendent: /
6/2017



41 MPS Form GR- 3 rev 11/2007

‘:AA
NOTIFICATION OF GIFT FORM

1V Marlborough Public Schools
Marlborough Pub’ic Schools 17 Washington Street Marlborough, MA 01752

Gifts received must be approved by the School Committee before funds/items will be released for use. Please refer to Agenda
item submittal deadlines (on mps website, faculty/staff; doc.lib, other forms), and fill out a School Committee Agenda Item
form(on mps website, faculty/staff, doc.lib, other forms). This form, as well as supporting documentation should be emailed as an
attachment to: psibNiomps-edu.org and krundlettmps.edu.org and a hard copy, with signature, sent via interoffice to
Karen Rundlett, DEC

ATTACH ALL PERTINENT DOCUMENTATION check, correspondence received with gift, etc.

Person Submitting: Doug Dias Date: October 2, 2020

Position: Director of Finance & Operations Building: District Education Center

Coordinating Principal/Director/Teacher:

Funding Source (foundation, corporation, person, etc.): Annonymous

Amount of Gift:

If Donated Goods, Please Describe and assign a Monetary Value (nec. for approval by School Committee): $ 3,000.00

Description of Donated Goods:

Ten-thousand (10,000) masks

Describe Purpose or Conditions of Gift:

The masks will be distributed to staff and students, as needed.

Describe How Gift Will be Spent:

Principal/Director’s Approval

Approved EDisapproved Superintendent of Schools: 4’ ‘
ApprovedDisapproved School Committee — Date of Meeting: October 13, 2020

8/22/2017



SCHOOL COMMITTEE Agenda Item # 9E
AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

October 13, 2020

SUBJECT: Acceptance of check for $125.00 from Bank Of America for Ezra Cutting Awards

Person(s) preparing Agenda Item: Brian Daniels

Title:
Principal

Listing of Attachments (supporting documentation):

Gift Form

BACKGROUND:

Bank Of America represents the Ezra Cutting family and yearly they recognize 8th
grade students that have excelled in the area of history which holds an important
place with the family.

STATUS:

The donation has been forwarded to Karen Rundlett to be placed in an account for use
by the Whitcomb Middle School.

RECOMMENDATION:

That the School Committee accept, with gratitude, the donation of $125.00 for the Whitcomb
Middle School and the 8th grade students that we support.

Recommended by:

____

\

Recommended by the Superintendent:

6/20 17



MPS Form GR3 revllI2007

NOTIFICATION OF GIFT FORM
IV Marlborough Public Schools

Marlborough Public Schools 17 Washington Street Marlborough, MA 01752

Gifts received must be approved by the School Committee before funds/items will be released for use. Please refer to Agenda
item submittal deadlines (on mps website, faculty/staff, doc.lib, other forms), and fill out a School Committee Agenda Item
form(on mps website, faculty/staff, doc.lib, other forms). This form, as well as supporting documentation should be emailed as an
attachment to: psibilio@mps-edu.org and krundlett@mps-edu.org anda hard copy, with signature, sent via interoffice to
Karen Rundlett, DEC

ATTACH ALL PERTINENT DOCUMENTATION check, correspondence received with gift, etc.

Person Submitting: Brian Daniels Date: September 22, 2020

Position: Principal Building: Whitcomb

Coordinating Principal/Director/Teacher: Brian Daniels

Funding Source (foundation, corporation, person, etc.): Ezra Cutting Awards

Amount of Gift: $125.00

If Donated Goods, Please Describe and assign a Monetary Value (nec. for approval by School Committee): $

Description of Donated Goods:

Describe Purpose or Conditions of Gift:

Check received to award students that excelled in 8th grade in the area of history

Describe How Gift Will be Spent:

Awards were given to deserving 8th grade students in recognition of their achievements in the area of history

MI’ DA In3DC’TCD
I I ‘ I

Signature ,-‘/—i.--. —

Approved EDisapproved Superintendent of Schools:

ApprovedDisapproved School Committee — Date of Meeting: October 13, 2020



SCHOOL COMMITTEE Agenda Item # 9E
AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

October 13, 2020

SUBJECT: FY21 DESE FCIO2 CvRF School Reopening Grant Program $1,075,950.

Person(s) preparing Agenda Item: Karen Rundlett

Title: Grants Manager

Listing of Attachments (supporting documentation):

Notice of Award

BACKGROUND:

The District applied for and was granted funding the CvRF School Reopening Grant which provides
school districts with funding to support costs to reopen schools assist with expenditures incurred due to
the public health emergency with respect to COVID-19.

STATUS:

The amount of the award $1,075,950.

RECOMMENDATION:

That the School Committee accept the Department of Elementary and Secondary Education FY21 FC1O2
CvRF Grant funding on behalf of the Marlborough Public Schools.

Recommended by: 1\4V

Recommended by the Superintendent:

6/20 17



DEPARTMENT: School

CITY OF MARLBOROUGH
NOTICE OF GRANT AWARD

DATE: 2-Oct-20

PERSON RESPONSIBLE FOR GRANT EXPENDITURE: Mary Murphy

NAME OF GRANT: FY21 FC1O2 CvRF Coro=navirus Relief Fund School Reopening Grant

GRANTOR:

GRANT AMOUNT:

GRANT PERIOD:

SCOPE OF GRANT!
ITEMS FUNDED

IS A POSITION BEING
CREATED:

Massachusetts Department of Elementary and Secondary Education (State Funding)

$1,075,950

9!23!2020 - 1 2!30!2020

Professional Salaries
Support Staff Salaries
Fringe Benefits (MTRS)
Contractual Services
Supplies and Materials
Other Costs: PPE & Transportation

No

ARE MATCHING CITY
FUNDS REQUIRED? No

IF MATCHING IS NON-MONETARY (MAN HOURS, ETC.) PLEASE SPECIFY:

IF MATCHING IS MONETARY PLEASE GIVE ACCOUNT NUMBER AND DESCRIPTION OF CITY FUNDS TO

ANY OTHER EXPOSURE TO CITY?
No

IS THERE A DEADLINE FOR CITY COUNCIL APPROVAL:
N/A

DEPARTMENT HEAD MUST SUBMIT THIS FORM, A COPY OF THE GRANT APPROVAL, AND A COVER
LETTER TO THE MAYORS OFFICE REQUESTING THAT THIS BE SUBMITTED TO CITY COUNCIL
FOR APPROVAL OF DEPARTMENT TO EXPEND THE FUNDS RECEIVED FOR THE PURPOSE OF THE GRANT

IF YES: CAN FRINGE BENEFITS BE PAID FROM GRANT?



SCHOOL COMMITTEE Agenda Item # 9E
AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

October 13, 2020

SUBJECT: FY21 DESE FC240 IDEA $1,451,427
FY21 FC262 ECSE Early Childhood $67,463

Person(s) preparing Agenda Item: Karen Rundlett

Title: Grants Manager

Listing of Attachments (supporting documentation):

Notices of Awards

BACKGROUND:

The Student Services Department applied for and was granted funding the IDEA (Individuals with
Disabilities Education Act) grant and the ECSE Early Childhood Special Education Program both part of
the Federal Entitlement Grants program.

STATUS:

The amount of the awards were as follows:
FY21 FC 240 IDEA : $1,451,427
FY21 FC 262 ECSE : $67,463

RECOMMENDATION:

That the School Committee accept the Department of Elementary and Secondary Education FY21 240

IDEA and the FY21 FC262 ECSE Grant funding on behalf of the Marlborough Public Schools.

Recommended by:

Recoimended by the Superintendent:

6/20 17



CITY OF MARLBOROUGH

NOTICE OF GRANT AWARD

DEPARTMENT: School DATE: 2-Oct-20

PERSON RESPONSIBLE FOR GRANT EXPENDITURE: Jody O’Brien

NAME OF GRANT: FY21 FC240 IDEA Grant (Federal)

GRANTOR: Massachusetts Department of Elementary and Secondary Education - Trust

GRANT AMOUNT: $$1 451,427

GRANT PERIOD: 9/14/2020 - 6/30/2021

SCOPE OF GRANT! Stipends
ITEMS FUNDED Consultation Services

Supplies and Materials
Other Costs

IS A POSITION BEING
CREATED: No

IF YES: CAN FRINGE BENEFITS BE PAID FROM GRANT?

______________________

ARE MATCHING CITY
FUNDS REQUIRED? No

IF MATCHING IS NON-MONETARY (MAN HOURS, ETC.) PLEASE SPECIFY:

IF MATCHING IS MONETARY PLEASE GIVE ACCOUNT NUMBER AND DESCRIPTION OF CITY FUNDS TO

ANY OTHER EXPOSURE TO CITY?
No

IS THERE A DEADLINE FOR CITY COUNCIL APPROVAL:

_________________________________

N/A

DEPARTMENT HEAD MUST SUBMIT THIS FORM, A COPY OF THE GRANT APPROVAL, AND A COVER
LETTER TO THE MAYOR’S OFFICE REQUESTING THAT THIS BE SUBMITTED TO CITY COUNCIL
FOR APPROVAL OF DEPARTMENT TO EXPEND THE FUNDS RECEIVED FOR THE PURPOSE OF THE GRANT



DEPARTMENT: School

CITY OF MARLBOROUGH
NOTICE OF GRANT AWARD

DATE: 2-Oct-20

PERSON RESPONSIBLE FOR GRANT EXPENDITURE: Jody O’Brien

NAME OF GRANT: FY21 FC262 ECSE Grant (Federal)

GRANTOR:

GRANT AMOUNT:

GRANT PERIOD:

SCOPE OF GRANT!
ITEMS FUNDED

IS A POSITION BEING
CREATED:

Massachusetts Department of Elementary and Secondary Education

$67,463

9/14/2020 - 6/30/2021

Consultation Services - Transportation

No

ARE MATCHING CITY
FUNDS REQUIRED? No

IF MATCHING IS NON-MONETARY (MAN HOURS, ETC.) PLEASE SPECIFY:

IF MATCHING IS MONETARY PLEASE GIVE ACCOUNT NUMBER AND DESCRIPTION OF CITY FUNDS TO

ANY OTHER EXPOSURE TO CITY?
No

IS THERE A DEADLINE FOR CITY COUNCIL APPROVAL:
N/A

DEPARTMENT HEAD MUST SUBMIT THIS FORM, A COPY OF THE GRANT APPROVAL, AND A COVER
LETTER TO THE MAYORS OFFICE REQUESTING THAT THIS BE SUBMITTED TO CITY COUNCIL
FOR APPROVAL OF DEPARTMENT TO EXPEND THE FUNDS RECEIVED FOR THE PURPOSE OF THE GRANT

IF YES: CAN FRINGE BENEFITS BE PAID FROM GRANT?



SCHOOL COMMITTEE Agenda Item # 9E
AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

October 13, 2020

SUBJECT: FY21 DESE FC460 Early College Grant $29,000

Person(s) preparing Agenda Item: Karen Rundlett

Title: Grants Manager

Listing of Attachments (supporting documentation):

Notice of Award

BACKGROUND:

Liz Dehoratius applied for and was granted funding the Early College Support Grant which provides
financial resources to school districts with Early College programs to support and sustain the programs.

STATUS:

The amount of the award $29,000

RECOMMENDATION:

That the School Committee accept the Department of Elementary and Secondary Education FY21 460
Early College Support Grant funding on behalf of the Marlborough Public Schools.

Recommended by:

Recommended by the Superintendent:

6/2017



CITY OF MARLBOROUGH
NOTICE OF GRANT AWARD

DEPARTMENT: School DATE: Otober 2, 2020

PERSON RESPONSIBLE FOR GRANT EXPENDITURE: Elizabeth DeHoratius

NAME OF GRANT: FY21 FC460 Early College Grent

GRANTOR:

GRANT AMOUNT:

GRANT PERIOD:

SCOPE OF GRANT!
ITEMS FUNDED

IS A POSITION BEING
CREATED:

Massachusetts Department of Elementary and Secondary Education

$29,000

9/14/2020 - 6/30/2021

Contractual Services

No

ARE MATCHING CITY
FUNDS REQUIRED? No

IF MATCHING IS NON-MONETARY (MAN HOURS, ETC.) PLEASE SPECIFY:

IF MATCHING IS MONETARY PLEASE GIVE ACCOUNT NUMBER AND DESCRIPTION OF CITY FUNDS TO

ANY OTHER EXPOSURE TO CITY?
No

IS THERE A DEADLINE FOR CITY COUNCIL APPROVAL:
N/A

DEPARTMENT HEAD MUST SUBMIT THIS FORM, A COPY OF THE GRANT APPROVAL, AND A COVER
LETTER TO THE MAYOR’S OFFICE REQUESTING THAT THIS BE SUBMITTED TO CITY COUNCIL
FOR APPROVAL OF DEPARTMENT TO EXPEND THE FUNDS RECEIVED FOR THE PURPOSE OF THE GRANT

IF YES: CAN FRINGE BENEFITS BE PAID FROM GRANT?



SCHOOL COMMITTEE Agenda Item # 9E
AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

October 13, 2020

DESE FY21 Title I Grant 305 $911,010
SUBJECT: DESE FY21 Title I Grant 140 $154,053

DESE FY21 Title I Grant 180 $192,245
DESE FY21 Title I Grant 309 $66,018

Person(s) preparing Agenda Item: Karen Rundlett

Title: Grants Manager

Listing of Attachments (supporting documentation):

Notices of Award

BACKGROUND:

MPS applied for and was awarded the Title I suite of grants for FY21. Title I 305 to assist districts to
provide fair, equitable,high quality education and in closing education gaps. Title hA 140 to promote high
quality teaching and leading, Title III 180 provides resources for EL students and Title IV 309 prioritizes
well rounded educational opportunities, safe and healthy students and effective use of technology.

STATUS:

The amount of the awards: Title I 305 S 911,010, Title hA 140 $ 154,053, Title III 180 $192,245 and Title
IV $66,018 have been approved.

RECOMMENDATION:

That the School Committee accept the Department of Elementary and Secondary Education FY2lTitle I
305, Title hA 140, Title III 180 and Title IV 109 Grant funding on behalf of the Marlborough Public
Schools.

Recommended by:

Recommended by the Superintendent:

6/20 17



DEPARTMENT: School

CITY OF MARLBOROUGH
NOTICE OF GRANT AWARD

DATE: 16-Sep-20

PERSON RESPONSIBLE FOR GRANT EXPENDITURE: Mary Murphy

NAME OF GRANT: FY21 FC305 Title I

GRANTOR:

GRANT AMOUNT:

GRANT PERIOD:

SCOPE OF GRANT!
ITEMS FUNDED

IS A POSITION BEING
CREATED:

Massachusetts Department of Elementary and Secondary Education

$911,010

? - 6/30/202 1

Professional Salaries
Stipends
Contractual Services
Supplies and Materials
Other - Student Transportation

No

ARE MATCHING CITY
FUNDS REQUIRED? No

IF MATCHING IS NON-MONETARY (MAN HOURS, ETC.) PLEASE SPECIFY:

IF MATCHING IS MONETARY PLEASE GIVE ACCOUNT NUMBER AND DESCRIPTION OF CITY FUNDS TO

ANY OTHER EXPOSURE TO CITY?
No

IS THERE A DEADLINE FOR CITY COUNCIL APPROVAL:
N/A

DEPARTMENT HEAD MUST SUBMIT THIS FORM, A COPY OF THE GRANT APPROVAL, AND A COVER
LETTER TO THE MAYORS OFFICE REQUESTING THAT THIS BE SUBMITTED TO CITY COUNCIL
FOR APPROVAL OF DEPARTMENT TO EXPEND THE FUNDS RECEIVED FOR THE PURPOSE OF THE GRANT

IF YES: CAN FRINGE BENEFITS BE PAID FROM GRANT?



DEPARTMENT: School

CITY OF MARLBOROUGH
NOTICE OF GRANT AWARD

DATE: 16-Sep-20

PERSON RESPONSIBLE FOR GRANT EXPENDITURE: Mary Murphy

NAME OF GRANT: FY21 FC14O Title llA

GRANTOR:

GRANT AMOUNT:

GRANT PERIOD:

SCOPE OF GRANT/
ITEMS FUNDED

IS A POSITION BEING
CREATED:

Massachusetts Department of Elementary and Secondary Education

$154,053

? - 6/30/202 1

Stipends
Contractual Services
Supplies and Materials
Travel- targeted PD

No

ARE MATCHING CITY
FUNDS REQUIRED? No

IF MATCHING IS NON-MONETARY (MAN HOURS, ETC.) PLEASE SPECIFY:

IF MATCHING IS MONETARY PLEASE GIVE ACCOUNT NUMBER AND DESCRIPTION OF CITY FUNDS TO

ANY OTHER EXPOSURE TO CITY?
No

IS THERE A DEADLINE FOR CITY COUNCIL APPROVAL:
N/A

DEPARTMENT HEAD MUST SUBMIT THIS FORM, A COPY OF THE GRANT APPROVAL, AND A COVER
LETTER TO THE MAYORS OFFICE REQUESTING THAT THIS BE SUBMITTED TO CITY COUNCIL
FOR APPROVAL OF DEPARTMENT TO EXPEND THE FUNDS RECEIVED FOR THE PURPOSE OF THE GRANT

IF YES: CAN FRINGE BENEFITS BE PAID FROM GRANT?



DEPARTMENT: School

CITY OF MARLBOROUGH
NOTICE OF GRANT AWARD

DATE: 16-Sep-20

PERSON RESPONSIBLE FOR GRANT EXPENDITURE: Mary Murphy

NAME OF GRANT: FY21 FC18O Title III Part A

GRANTOR:

GRANT AMOUNT:

GRANT PERIOD:

SCOPE OF GRANT!
ITEMS FUNDED

IS A POSITION BEING
CREATED:

Massachusetts Department of Elementary and Secondary Education

$192,245

? - 6/30/202 1

Stipends
Contractual Services
Supplies and Materials
Other Costs - Sturdent Transportation, Memberships

No

ARE MATCHING CITY
FUNDS REQUIRED? No

IF MATCHING IS NON-MONETARY (MAN HOURS, ETC.) PLEASE SPECIFY:

IF MATCHING IS MONETARY PLEASE GIVE ACCOUNT NUMBER AND DESCRIPTION OF CITY FUNDS TO

ANY OTHER EXPOSURE TO CITY?
No

IS THERE A DEADLINE FOR CITY COUNCIL APPROVAL:
N/A

DEPARTMENT HEAD MUST SUBMIT THIS FORM, A COPY OF THE GRANT APPROVAL, AND A COVER
LETTER TO THE MAYORS OFFICE REQUESTING THAT THIS BE SUBMITTED TO CITY COUNCIL
FOR APPROVAL OF DEPARTMENT TO EXPEND THE FUNDS RECEIVED FOR THE PURPOSE OF THE GRANT

IF YES: CAN FRINGE BENEFITS BE PAID FROM GRANT?



CITY OF MARLBOROUGH

NOTICE OF GRANT AWARD

DEPARTMENT: School DATE: 16-Sep-20

PERSON RESPONSIBLE FOR GRANT EXPENDITURE: Mary Murphy

NAME OF GRANT: FY21 FC309 Title IV Part A

GRANTOR: Massachusetts Department of Elementary and Secondary Education

GRANT AMOUNT: $66,018

GRANT PERIOD: ? - 6/30/202 1

SCOPE OF GRANT! Contractual Services
ITEMS FUNDED Supplies and Materials

IS A POSITION BEING
CREATED: No

IF YES: CAN FRINGE BENEFITS BE PAID FROM GRANT?

______________________

ARE MATCHING CITY
FUNDS REQUIRED? No

IF MATCHING IS NON-MONETARY (MAN HOURS, ETC.) PLEASE SPECIFY:

IF MATCHING IS MONETARY PLEASE GIVE ACCOUNT NUMBER AND DESCRIPTION OF CITY FUNDS TO

ANY OTHER EXPOSURE TO CITY?
No

IS THERE A DEADLINE FOR CITY COUNCIL APPROVAL:

_________________________________

N/A

DEPARTMENT HEAD MUST SUBMIT THIS FORM, A COPY OF THE GRANT APPROVAL, AND A COVER
LETTER TO THE MAYOR’S OFFICE REQUESTING THAT THIS BE SUBMITTED TO CITY COUNCIL
FOR APPROVAL OF DEPARTMENT TO EXPEND THE FUNDS RECEIVED FOR THE PURPOSE OF THE GRANT



SCHOOL COMMITTEE Agenda Item # 9E
AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

October 13, 2020

SUBJECT: Kane School consignment buy-back program with Follett

Person(s) preparing Agenda Item: Kalliope Pantazopoulos

Title:
Principal

Listing of Attachments (supporting documentation):

Gift Form

BACKGROUND:

Follett has a book buy-back program.

STATUS:

Kane School has received funds from Follett buy-back program. The funds $15.40, $48.65, $68.71,
$12.18 (total $144.94) will be deposited in the Kane School activity account.

RECOMMENDATION:

That the School Committee accept the funds from the Follett buy-back program.

Recommended by:

Recoimrended by the Superintendent:

6/2017



d MPS Form GR-3 revlll2007

NOTIFICATION OF GIFT FORM
11 Marlborough Public Schools

MoboroughPublc Schools 17 Washington Street Marlborough, MA 01752

Gifts received must be approved by the School Committee before funds/items will be released for use. Please refer to Agenda
item submittal deadlines (on mps website, faculty/staff, doc.lib, other forms), and till out a School Committee Agenda Item
form (on mps website, faculty/staff, doc.lib, other forms), This form, as well as supporting documentation should be emailed as an
attachment to: psibiliomps.edu.org and krundlettmps.edu.org and a hard copy, with signature, sent via interoffice to
Karen Rundlett, DEC

ATTACH ALL PERTINENT DOCUMENTATION check, correspondence received with gift, etc.

Person Submitting: Maureen Fahey Date: October 5, 2020

Position: Administrative Assistant Building: Kane

Coordinating Principal/Director/Teacher: Kalliope Pantazopoulos

Funding Source (foundation, corporation, person, etc.): Follett

Amount of Gift: $15.40, $48.65, $68.71, $12.18 (4checks)-total $144.94

If Donated Goods, Please Describe and assign a Monetary Value (nec. for approval by School Committee): $

Description of Donated Goods:

Books sold out of Kane consignment buy-back program

Describe Purpose or Conditions of Gift:

Books sold out of Kane consignment buy-back program

Describe How Gift Will be Spent:

Kane School Gift Account

Principal/Director’s Approval

Approved EDisapproved Superintendent of Schools:

lApprovedDDisapproved School Committee — Date of Meeting: October 13, 2020

8/22/2017



SCHOOL COMMITTEE
AGENDA ITEM SUMMARY
(ACTION ITEM)

SUBJECT: Gift Donation

Person(s) preparing Agenda Item: Kalliope Pantazopoulos

Title:
Principal of Kane Elementary School

Agenda Item # 9E

For School Committee Meeting of

October 13, 2020

Listing of Attachments (supporting documentation):

Notification of Gift Form

BACKGROUND:
In kind donation from fundraiser. Harmaford Helps Schools Program.

STATUS:

Kane School has received funds from Hannaford Supermarket. The funds, $222.00 & $180.00-total
$402.00, will be deposited in the Kane School activity account.

RECOMMENDATION:

School Committee accept the funds with gratitude.

Recommended by:

Recommended by the Superintendent:

6/2017



4’

MPS Form GR-3 revlll2007

‘4’::
AADS NOTIFICATION OF GIFT FORM
IVF Marlborough Public Schools

1orIborough Public Schook 17 Washington Street Marlborough, MA 01752

Gifts received must be approved by the School Committee before funds/items will be released for use. Please refer to Agenda
item submittal deadlines (on mps webs ite, faculty/staff, doclib, other forms), and fill out a School Committee Agenda Item
form(on mps webs ite, faculty/staff, doc.lib, other forms). This form, as well as supporting documentation should be emailed as an
attachment to: psibiIiomps-edu.org and krundlettmps.edu.org and a hard copy, with signature, sent via interoffice to
Karen Rundlett, DEC

ATTACH ALL PERTINENT DOCUMENTATION check, correspondence received with gift, etc.

Person Submitting: Maureen Fahey Date: October 6, 2020

Position: Administrative Assistant Building: Kane

Coordinating Principal/Director/Teacher: Kalliope Pantazopoulos

Funding Source (foundation, corporation, person, etc.): Hannaford Supermarket

Amount of Gift: $222.00, $180.00-total $402.00

If Donated Goods, Please Describe and assign a Monetary Value (nec. for approval by School Committee): $

Description of Donated Goods:

Funds raised by Parents and the Community for the Hannaford Helps Schools Program donation to Kane School.

Describe Purpose or Conditions of Gift:

To Francis J. Kane Elementary School

Describe How Gift Will be Spent:

Student Activities

Principal/Director’s Approval

ApprovedDisapproved Superintendent of Schools: “

ApprovedDDisapproved School Committee — Date of Meeting: October 13, 2020

8/22/2017



SCHOOL COMMITTEE Agenda Item # 9E
AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

October 27, 2020

SUBJECT: 2020 Hannaford Help Schools Program

Person(s) preparing Agenda Item: Daniel Riley

Title: Principal, Marlborough High School

Listing of Attachments (supporting documentation):

Copy of Hannaford Helps School Program letters
Copy of Gift form

BACKGROUND:

Funds raised by parents and community members for Marlborough High School during the 2020
Hannaford Helps Schools Program in the total amount of $2,206 (three checks; $753, $453 & $1,000).

STATUS:

The donations have been sent to the grants manager to be deposited in the Marlborough High School
Gift account.

RECOMMENDATION:

That the School Committee accepts these funds from the 2020 Hannaford Helps Schools Program.

/1
Recommended by: I

Recommended by the Superintendent:

10/20 17



MPS Form GR-3 revlll2007

lAD NOTIFICATION OF GIFT FORM
IVH Marlborough Public Schools

Modborough Public Schools 17 Washington Street Marlborough, MA 01752

Gifts received must be approved by the School Committee before funds/items will be released for use. Please refer to Agenda
item submittal deadlines (on mps website, faculty/staff, doc.lib, other forms), and fill out a School Committee Agenda Item
form(on mps website, faculty/staff, doc.lib, other forms). This form, as well as supporting documentation should be emailed as an
attachment to: psibiIiomps-edu.org and krundlettmps.edu.org and a hard copy, with signature, sent via interoffice to
Karen Rundlett, DEC

ATTACH ALL PERTINENT DOCUMENTATION check, correspondence received with gift, etc.

Person Submitting: Daniel Riley Date: October 7, 2020

Position: Principal Building: High School

Coordinating Principal/Director/Teacher: Daniel Riley

Funding Source (foundation, corporation, person, etc.): Hannaford

Amount of Gift: $2,206.00

If Donated Goods, Please Describe and assign a Monetary Value (nec. for approval by School Committee): $

Description of Donated Goods:

Describe Purpose or Conditions of Gift:

Funds raised by parents and community members during the 2020 Hannaford Helps Program totaling in the amount of $2,206.00 (three
checks; $753.00, $453.00 and $1,000.00) to Marlborough High School.

Describe How Gift Will be Spent:
The money will be used by the high school to support activities in the school.

Principal/Director’s Approval rj

XApprovedDisapproved Superintendent of Schools:

)L1 ApprovedDisapproved School Committee - Date of Meeting: October 13, 2020

8/25/2017
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